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2Y2ZTAZH THX ENITPOIH2
g 11n¢ Maptiou 2005

OXETIKA pe Tnv Eupwmaikn Xdpta tou
Epeuvntn kat évav Kwdika deovioloyiag

yta tnv npocAndn gpeuvninv

H ENITPOMNH TQN EYPQMAIKQN KOINOTHTQN,

"Exovtag umoyn tn ouvBnkn yla tnv idpuon tng Eupwmnaikng Kowvétntag, kat
16{w¢ 10 ApOpo 165,

Extpwvtag ta akoAouba:

(1

(2

3

H Emtporn ékpive avaykaia, tov lavoudplo tou 2000 *, tn dlapop-
Qwaon evog Eupwmnaikol Xwpou ‘Epeuvag wg Kevipikol dEova tng pel-
Aovtikng dpdong tng Kovotntag otov Topéa TG £PEUVAC, e OKOTO TNV
oAoKApwWaoN Kal tn SUNoN NG EUPWTATKAG EPEUVNTIKAG TIOAITIKAC,

To Eupwmaikd ZupBouUAio tng AlooaBovag dptoe yia tnv EE 1o otdxo
va KATAOTE N MO avIAywVIoTIKA KAt JUVAIKA 0IKOVOUia TnG yvewang
0TOV KOOHO £WG TO 2010.

Y10 Yneiopd tou tng 10™ NoepPpiou 2003 2, 10 ZupBoUAlo eE€taoe
S1dpopa {NTNPATa OXETIKA PE TO EMAyyeAUa Kal tn otadlodpopia Twv
gpeuvnTwy otov Eupwmnaikd Xwpo 'Epeuvag kal 181KOTEPA XAIPETIOE
Tnv mpoBeon tng Emtpomnng va avaldpel tny katdption piag Eupw-

COM(2000) 6 TENIKO TNG 18.1.2000.

EE C 282 tng 25.11.2003, 0. 1-2. WA@iopa tou LupBouliou tng 10ng Noepuppiou 2003 (2003/
C282/01 oxeTKd Pe 10 endyyeApa kal tn otadlodpopia twv epeuvniwy otov Eupwnaikd Xwpo

‘Epeuvac).
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naikng Xdptag tou Epeuvntn kal evog kwdika deovioloyiag yia tny
npooAnyn epeuvnIwV.

To avayvwplopévo wg moavo evdexduevo ENelPng epeuvntwy 3, 1diai-
TEPA OE OPIOPEVOUG ONPAVTIKOUG EMOTNHOVIKOUG KAABOUC, Oa anelAoEL
00BapA 10 SUVANIKO KAIVOTOMIAC, TNV IKAVOTNTA EEEMENG TWV YVHIOEWY
Kat Tov pubpd av&nong tng mapaywyikdtntag tng EE oto eyyUg péAov
Kal Yropel va epmodioet Tny eMTEUEN TwWV 0TOXWV TNG AlooaBovag Kkal ng
BapkeAwvng. Na tov Adyo autd, n Eupwrn opeidel va BeAtwoel dpa-
OTIKA TNV IKAVOTNTA MPOCGEAKUGNG EPEUVNTWY KAl VA EVIOXUCEL TN GUY-
PETOXN TWV YUVAIKOV EPEUVNTWY, TPOWOWVTIAG tn dnpioupyia twv
avaykaiwv ouvBnkwv yia v Katoxupwon otafepOTePWY Kal EAKUCTI-
KOTEPWV 0TADIODPOUIWY OTOV XWPO TNG EPEUVAC KAl TNG AVATITUENG “.

H endpkela avpaomvwy nopwv uPnAng motdtntag kat eEeidikeuong
OTOV XWPO TN €PEUVAC KAl TG AVATITUENG amoteAei KABOPIOTIKO apd-
YOVTa yia TV MPA0d0 TWV EMOTNHOVIKWV YWOOEWY KAl TNG TEXVOAO-
yiag, tn BeAtiwon tng motdtntag {wng, TNV eUNPEPia Twv upwnainy
MOAITWY Kal Ty evioxuon TN aviaywvioTtikdtntag tng Eupwrng.

MNa m BeAtinon Twv MPOOTITIKWY 0TAdI08POUIAC TWV EPEUVNTWV OTNY
Eupwmn, gival anapaitnto va kabiepwOoUv Kal va epappocdoulv veol
pnxaviopoi eE€AIENG TNG 0Tadi08popiag TwV EPEUVNTWV.

H e€ao@AAion 1Mo guVOTK®WVY KAl TIIO 0PATWV TIPOOTTIKWY 0Tadlodpo-
piag Ba wlnoel emiong T0 KOIVO va €Xel BETIKOTEPN OTACN ATIEVAVTI
0T0 eMAyyeAUd TOU €PEUVNTA, KAI E TOV TPOTIO AUTO Ba evlappuv-
BoUv meploodTEPOL VEOL VA aKOAOUBNOOUY £peuvNTIKA oTadiodpolia.

AN TEPOG MOAITIKOG 0TOX0G TN Tapoloag cUataong eival va oupPBa-
A&l oTnv avantu&n plag eEAKUGTIKNAG, AVOIKTAG KAl 0TaBePNG EUpwai-
KNG ayopdg £pyaciag yla Toug EPEUVNTEG, GTNV OTIOIA Ol YEVIKEG
ouvenkeg Ba emtpémouy TNV MpOcAndn Kal tn guykpdtnon gpeuvn-

COM(2003) 226 teAiK0 kat SEC(2003) 489 TG 30.04.2003.

SEC (2005) 260.
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WV UPNANG moldtntag oe mepIBAANovTa mou euvoouv TG UPNAEG Kal
SUVaUIKEG EMBOTEIG KAl TNV TAPAYWYIKOTNTA.

Ta Kpdtn péhn Ba mpénel va kataBalouv MPoonddeleq WOTE, APEVAC,
va TIPOOPEPOUV OTOUG EPEUVNTEG 0TABEPA CUOTAUATA EMAYYEAUATI-
KNG eEENIENG o€ OAa ta 0Tddia Tng otadlodpopiag, aveEdptnta and 1o
ouppatikG KaBeoTwE U TO omolo amaoxoAoUvtal Ol EPEUVNTEG Kal
amno tov mpooavatoAlopd tng otadlodpopiag mou €xouv eMAEEEL oTOV
XWPO TNG £PEUVAG Kal TNG avamtuEng, Kal, apeTépou, va eEaapali-
00UV OTL Ol EPEUVNTEC AVTIUETWTIZOVTAL WG EMAYYEAUATIEG KAl WG Ava-
MOOTACTO PEPOC TWV OPYAVIOUWY OTOUG OTo{oUG amaoxoAouvrat.

(10) Mapd tig onpavtikeg mpoomabeleg twv Kpatwv peAwv va apouv toug iol-

(12)

KNTIKOUG Kal VOIKOUG (ppaypoUg mou mapakwAUouy Tnv Kivatkotnta
TWV EPEUVNTRV, TOOO OE YEWYPAPIKO £TiNed0 600 Kat PETAEU KAGdwWV Kal
TOPEWY, TOAOI amd autolg Toug PPaypoug eEaKOAOUBOUV Va UTIAPXOUV.

210 MAQIO10 Plag 0P AIPIKAG TOMTIKAG Y1a TOUG avBpIVOUG TOPOUG TG
£pEUVag Kal TNG avamtugng o £BVIKO, TEPIPEPEIAKS Kal OEoIKO £Ti-
nedo, eivat anapaitntn n TPowdNon OAWVY TwWV HOPP®V KIVNTIKATNTAG,.

(12) Ta ouotnpata a&loAdynong tng otadlodpopiag Kal EMayyeAPATIKAG

avéMENG Twv epeuvnTwy Ba mpénel va avayvwpifouv MANpwe tnv a&la
OAWV TV HOPPWV KIVATIKOTNTAG, KATOXUPWVOVTAG 0TI N EUMElpla TTOU
amokopiZouv ol EPEUVNTEC ATO TNV KIVATIKOTNTA £ival BETIKA yia Tnv
EMAYYEAUATIKNA TOUG EEENIEN.

(13) H avantu&n plag cuvenolg Kal GUVEKTIKAG TTOAITIKAG o€ B€pata ota-

5

dlodpopiag Kal KIVATIKOTNTAG TWV EPEUVNTWV TPOG ° KAl ATo TNV
Eupwmaikn ‘Evwon Ba nipénel va eEetacBei Aappavovtag undn tny
KATAOTAON OTIC AVATTUOGOUEVEG XWPEG KAl TIEPIPEPEIEG EVIOG Kal
€KTOC TNG EupwTiNg, Wote n avgnon kat n BeAtinon Tou epeuvnTikoU
duvapikol tng Eupwmaikng 'Evwong va pnv emteuxfolv €1g PApog

TWV AlYOTEPO AVEMTUYHEVWY XWPWV A TIEPIPEPELWV.

COM(2004) 178 TENIKO TNG 16.3.2004.
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O1 xpnuatodoTeg N ol £pyodOTEC EpeuvNTWY Ba MpEnel va elvat umev-
Buvol yia TNV EQappoyn avoiktwy, dlapavey, kal Slebvig cuykpiol-
pwv 61adIKactwy €MAOYNG Kal TpOcAnPng EPEUVNTAV.

To KOWWVIKO oUVOAO aVApEVETAL VA AvaAYVWPIoel TANPETTEPA TIG
EMAYYEAUATIKEG EUBUVEG TIOU EMWUIZOVTAL Ol EPEUVNTEG KAL TOV EMAY-
YEAUATIONO TTOU £MBEIKVUOUV KATA TNV AOKNON TWV KAONKOVIWY TOUG
ota d1dgopa otddia tng otadlodpopiag Toug, Kabwg Kal Toug MOAAa-
mAoUg pohoug rou dtadpapatifouv wg epyATteg TNG YVWONG, EMIKE-
QAANg E£PYACIWV, OUVIOVIOTEG £pYywV, OIOXEIPIOTEG, EMOMIEC,
oUpBoulol amoudwv Kal PEVIOPEG, enayyeApatikol aupBoudot n
(POPEIC EMOTNPOVIKAG EMIKOWVWVIAC.

H napoloa cUotaon Baciletal otnv apxn 0Tt ol £pY0dSOTEG 1 Ol XPN-
HATOBOTEG EPEUVNTWY EXOUV WG MIPWTAPXIKN UTIOXPEWON VA CUUHOP-
PWVOVTAL € TIG AMAITACELG TNG AVTIOTOIXNG EBVIKAG, TIEPIPEPEIAKNAG
N Topeakng vopoBeoiag.

H mapoUoa clotaon mapéxel ota Kpdtn péln, otoug epyodoteg,
OTOUG XPNUATOJOTEG KAl OTOUG EPEUVNTEG €va TOAUTIHO UECO TO
omoio Ba toug emtpePel va avaldBouy, og olkeloBeAn Bdon, mepal-
T€pw TPWTOROUAIEG yla Tn BeATiwon Kal Tnv edpaiwon Twv MPOOTTI-
KWV otadiodpopiag twv epeuvntwy otnv Eupwmnaikn ‘Evwon kat yia
TNV KaBIEPWON HIag avolkIng ayopdg epyaciag yia Toug EpEUVNTEC,.

O1 yevIkEG apx£G KAl amaltnoElg ou mapatibevral otny mapouoa
guotaon amotelolv Kapmd piag diadikaciag dnpdaoiag diapouAeu-
ong atnv omola cuppeTeixav MANpwg ta péAn tng Aleubivouaag Opd-
dag yia toug AvBpwrivoug Moépoug kat tnv Kivntikdtnta,

ZYNIZTA:

1.

Ta Kpatn péAn mpémet va AaBouv ta katdAnAa H€tpa wote va eEao@ali-
OO0UV OTI 0l £pYOBOTEC N Ol XPNUATOJOTEG EPEUVNTWY avaNTUGoOoUV Kal
dlatnpolv BeTIKA yia Toug EpeUVNTEG TiepIBANNOVTA Epeuvag Kal £pya-



OlaKEG OUVONKEG, oTa MAaiola Twv onoiwv avayvwpiletal n a&ia twv epeu-
VNTWV KAl TWV EPEUVNTIKWY OPAdWY Kal Toug mapéxovtal evBdppuvan,
UTIOOTAPIEN Kal ol avaykalol UAIKol katl duAol dpol yia TV Aoknon Twv
KaBNKOVTIWY TOUG Kal TNV €MTEVEN TWV OTOXWV TOUG. N1a TOV 0KOTO auTo,
npenel va o0l 181aitepn mpotepaldTNTa 0TNV 0pYAVHON TWV CUVONKWY
£pYAciag kAl KATapTIong TWV VEWV EPEUVNTRY, dEBOUEVOU OTI EMNPEALel
TIG UEANOVTIKEG EMAYYEAUATIKEG TOUG EMAOYEG KAl TO EVOIAPEPOV TOUG Va
aKoAouBnoouv aTadlodpopia OTOV XWPO TNG £PEUVAG KAL TNG AVATITUENG.

Ta Kpatn péhn mpénetl va AdBouv, omou xpelddetal, kaipia HETpa wote
va eEao@alioouv 0Tt ot £py0dATEG N Ol XPNUATOSOTEG EPEUVNTWY BEA-
TIOVOUV TIG pEBGBOUC TPOTANYNG KAl Ta cuaTApata agloAdynong tng
EMAYYEAUATIKAG IKAVOTNTAG KAl TNG EMAYYEAUATIKNG eEEMENG, KATA
TPOTO WOTE va dNUIOUPYACOUY £va TIIo dla(aveg, avolktd, dikalo kat
d1EBVIIG avayvwplopevo olotnpua mMPOoAnPng Kat EMAayyEAUATIKAG
€EENIENG, TO omoio amote)el Bacikn mpolimdBean yia pia mPAypatika
EUPWTIATKN ayopd £pyaciag Twv EPEUVNTWY.

Katd t Siapdppwon kal tn B£oTIoN OTPATNYIKWY KAl CUOTNPATWY
UTIEP TNC aVATTUENG 0TAOEPWY 0TASIOBPOUIWY YIa TOUG EPEUVNTEG, T
Kpdtn péAn opeilouv va AapBavouv dedviwg urdPn Kal va eumnveéo-
VIAL AT TIG YEVIKEG UPXEC KAl AMAITACELS TOU S1aTUTIVOVTIAl aTny
Eupwmaikn Xdpta tou Epeuvntn kat otov kwdika deoviohoyiag yia
Tnv mpdoAndin epeuvntwv Kat apatibevral oto Mapdptnua.

Ta Kpdtn péANn MPEMEL VA UETAPEPOUV QUTEG TIG YEVIKEG APXEC KAl
amaltnoelg oto medio appodIOTATWY TOUC, KAl CUYKEKPIPEVA OF
£0VIKA pUBPIOTIKA MAaiola h 0€ TOpEaKA N/Kal OEoPIKA TPATUTIA Kal
KATEUBUVTNPIEG YPapPEG (XApTEG N/Kal kWAIKEG deovioloyiag yia
TOUG €PEUVNTEC). Katd tn HETaPOpd aUTWV TWV YEVIKWV apX®V Kal
anartnoswy, 0a mpénet va AdBouv undPn tn peydAn motkiAia vopwy,
PUBUIOTIKWY KAVOVWV KAl TPAKTIKWY TOU, OTIG dIAPOPES XWPEG KAl
0Tou¢ d1aPopoug Topeic, kabopilouv tnv mopeia kal tn diapOpwon
TV 0Tad108POUIWY KAl TOUG avTioTOIXOUG OPOUG amaoxdAnang atov
XWPO TNG £PEUVAC KAl TNC avATTUEng.




Ta Kpdtn péhn mpemnel va ekAABoUV AUTEG TIG YEVIKEG APXEC KAl ATal-
TACEIG WG AVATOOTIAOTO UEPOG TWV BETUIKWOV HNXAVIOUWY KATOXU-
PWONG TNG MOIOTNTAG, AVIIPETWTIZOVTAG TEG WG HECO KaBoplapoU
KPITNPIWV Xpnpatoddtnong yia ta 0vika/mepIPepelakd KaBeaTwta
xpnpatoddtnong, kat OeomiCovidg teg yia ti¢ diadikaoieg eEakpiBw-
ang, eAéyxou Kal a&loAdynaong Twv dnUOCIWY 0PYAVITHOV.

Ta Kpdtn péAn mpemel va guvexioouy TIg TPoaTndfeleg uMépBaong Twv
VOUIKQV Kal SIOIKNTIKWY Gppaypwv mou eEakohouBolv va napakwAu-
OUV TNV KIVATIKOTNTA TWV EPEUVNTAV, KAL 131G TN SIATOPEAKNA KIVATI-
KOTNTA, TNV KIVNTIKOTNTA PETAEU £peUvVNTIKWY KAGSwV Kal PeETAEU
Katnyoplwy Kadnkoviwy, AapBdvovtag unddn tnv Ornapgn piag dieu-
pupévng Eupwmnaikng ‘Evwong,.

Ta Kpdtn péhn mpenet va eEao@alioouy 0TI 0L EpEUVNTEG amoAalouV
EMAPKOUC KOIVWVIKNG aopalloTIKAG KAAUPNG avaloya PE TO VOHIKO
TouG KaBeoTWE. 210 MAaiolo auto, mpénel va 600sl 1dlaitepn mpoooxn
01N SUVATOTNTA PETAPOPAG TWV SIKAIWUATWY oUVIaglodotnang, 1000
Tng KUPLag 000 Kal TNG EMKOUPIKNAG, YIA TOUG EQEUVNTEG TTOU ETATIN-
douv og GN\eg B€oelg epyaciag otov SNPAGIo KAl TOV IBIWTIKO TOPEQA TNG
(d1a¢ xwpag aA\d kal yla Toug EPEUVNTEG TIOU TINYAIVOUV VA £pyAcTolV
o€ AA\o KpAtog peNog Tng Eupwmaikng ‘Evwanc. Ta oxeTIkd KaOeotwta
Twv Kpatwv pehwv Ba npénel va eEaopalifouv 0t n alhayn B£oswv
gpyaoiag n n diakomn tng otadlodpopiag dev odnyei oe adikaloAdyntn
anWAELA IKAIWHATWY KOVWVIKAG aoPAAIONG Yia TOUG EPEUVNTEG.

Ta Kpdtn péAn mpenet va avantu&ouv KatadAnAeg dopEg eAEYXOU PE
OKOTIO TNV TAKTIKA avadewpnan tng mapoloag ouotaong Kat tny e&a-
KpiBwaon tou Badpol atov oToio 01 EpYOBOTEC, Ol XPNUATOSOTEG Kal
0l EPEUVNTEC OUPpOPPWVOVTAl PE TNV Eupwraikn Xdpta tou Epeu-
VNTN Kat Tov Kwdika deoviohoyiag yia tnv mpocAngin EpEUVNTQV.

Ta kpitnpta a&loAdynong tou Babpol cuppopewaong Ba mpEmel va
KaBoplaoBoulv e ™ cupPwvia twv Kpatwv pelav, oto mAaiolo twv



10.

11.

12.

13.

epyactwv tng AleuBivouoag Opadag yia Toug AvBpwmivoug Mopoug
kat tnv Kivntikdtnta.

Ta Kpdtn péln, oto mAaiolo TG EKMPOCWTNONG TOUG 0TOUG BIEBVEIG
opyaviopoUg mou €xouv auataBei oe SlakuBepvNTIKG eMinedo, PEMEL
va AapBavouv debviwg undPn tnv napoloa clotacn OTav TPOTEI-
VOUV 0TpatnyIkéG N AapBdavouy anoPdaoelg mou apopolv Tig 5paotn-
PIOTNTEG AUTWV TWV OPYAVITHWV.

H napoloa oUotaon ansuBuvetal ota Kpdtn péAn, aAAd €xel akoTo
eniong va evBappuvel Tov KOIVwVIKO d1aAoyo, KaBwg kal Tov d1dAoyo
HETAEU TWV EPEUVNTWY, TWV APECA EVOIAPEPOUEVWV HEPWY KAl TOU
KOWWVIKOU cuvOAoU eupUTepa.

Ta Kpdtn péAn kaholvtal va yvwotomolnoouv otnv Emtponn, oto
HETPO TOU dUVATOU, UEXPL TIG 15 AeKEUPPIOU 2005, KAl OTN GUVEXELD
o€ €Tnola BAon, ta pétpa mou €xouv AGBEL yia va dWOoouV OUVEXELT
otnv mapolod oUoTacn, Ta MPWTA AMOTEAECPATA TNG EPAPUOYNG TNG
ovotaong, kKaBwe kat mapadeiypata opONG MPAKTIKAG.

H napoloa olotaon Ba avabewpeital meplodikd and tnv Emrponn
070 MAa(o10 TNG AVOIKTAG HeBOBOU GUVTOVIGHOU.

Bpu&eAheg, 11 Maptiou 2005.

Ma tnv Emtponn
Janez Potocnik
MéMNo¢ tng Emitponng
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NMAPAPTHMA

Tpnpa 1
H Eupwnaikn Xapta tou Epeuvntn

H Eupwnaikn Xdpta tou Epeuvnti anotelei éva aUvOAO YEVIK@Y ApXwV Kal
analrtnoewy mou kabopiZouv Tov poAo, TIg EUBUVEC KAl TA SIKAIWUATA TV
EPELVNTWV KABWE KAl TWV £PYOSOTWV N/KAL TWV XPNUATODOTWY TWV EPEU-
vNTWY °. ZKomog tng Xdptag eival va dtag@alioel 6Tt n pUon tng oxEang
HETAEU TWV EPEUVNTHV KAl TWV EPYODOTWV N/KAL XPNUATOSOTWY TOUG
€UVOE( TNV MApaywyn, Tn peTagopd, Tnv and Kotvol xpnaon kat tn diadoon
YVWOEWV Kal TEXVOAOYIKWY £EeNiEewy, KaBwg kal tnv eEENIEN Tng aTtadio-
dpoplag Twv epeuvntwv. H Xdpta eniong avayvwpilet tv a&ia O AWV twv
HOPP WV KIVATIKOTNTAG WG HEGOU EVIOXUONG TNG EMAYYEAUATIKNG EEEMENG
TWV EPEUVNTWV.

Kat'autn tnv drodin, n Xapta mapexel €va mAAiolo yia T0UG EPEUVNTEG,
TOUG £pY0dOTEG KAl TOUG XpNpATodAdTeG ToUg BAoel Tou omoiou autol
KahoUvtal va evepyoUv pe umeuBuvoTnTa Kat enayyeAUatiopd oto epya-
olakd toug epiBarov, aAAd kat va avayvwpifouv apolBaia Tig eubUveg
KAl TWV EMAYYEAPATIONO aANAAWY.

H Xdpta apopd dAoug Toug epeuvntég otnv Eupwnaikng ‘Evwon g omol-
00nmote 01dd10 tng otadlodpopiag toug kal kaAumtel 6Aa ta media €peu-
vag otov dnpdaolo Kat tov ISWTIKO Topéd, aveEaptntwg tng pUong Tou
310pIopoU N TOU KABEGTWTOC Amaox0Anang’, ToU VOHIKOU KABEGTWTOC TOU
€py0d4TN Kal Tou TUTIOU Tou opyaviopoU n I8pUPATOG OTO OMoio eKTEAOU-
vtal ot epyacieg. Aappavet umdodn v mMAnbwpa poAwv mou avaiapPd-

®  BA. opiopd oto Tpfpa 3.

7 BA.oplopd oto Tunpa 3.



VOUV 0l EPEUVNTEG, o1 oTiolol Sev eptopifovtal povo otn dieEaywyn epya-
olwv £peuvag n/kat avamtugng, aAAd Kal otnv Aoknan KaBnkoviwy emo-
ntelag, oupBouleUTIKNG, Slaxeiplong n dloiknang.

H napouloa Xdpta AapBdvel wg Bepehiwdn apxn 4TI 0l EPEUVNTEG KAl Ol
€pY0d0TEG N/KAL Ol XPNUATODOTEG EPEUVNTWY EXOUV WG TPWTAPXIKA UTIO-
XPEWON VA CUPHOPP®WVOVTAL PE TIG AMAITACELG TNG AVTIOTOIXNG £OVIKAG N
TEPIPEPEIAKAG VOPOOETIAC. ZTIG MEPIMTWOELG EPEUVNTWV TTOU ATIOAAUOUV
£pYA0LaKOU KABEOTWTOG Kal SIKAIWUATWY EUVOIKOTEPWY, ATIO OPIOHEVEG
anoyelg, o oxeon pe Ta MPoPAenOUeva otny mapoloa Xapta, dev emi-
TpEmeTal n umoBAdpLon Tou NON UPIOTAPEVOU KABEOTWTOG Kal SIKALWUA-
Twv Kat'emikAnon twv dtatd&ewv tng Xaptag.

TO00 0l EpeUVNTEG 000 Kal Ol EPYODOTEG KAl Ol XPNUATOBOTEG EQEUVNTWY
ol oToi{ol CUPHOPPWVOVTAL TIPOG TNV apoloa Xdpta Ba o€Bovial miong
10 OgpeMwdn dikalwpata kat 6a tnpolv TIg apxEC mou avayvwpiloval
amo tov Xaptn OgpeMwdwv Alkalwpdtwy tng Eupwnaikng ‘Evwonc ®.

8 Enionpn Egnpepida C 364 tng 18.12.2000, 0. 0001-0022.
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FEVIKEG apXEG KAl AMAITNGELG TOU LOXUOUV yid TOuG
EPEUVNTEG:

EAeuBepia tng €peuvag

Ol gpeuvnTég opeilouv va agkoUv TNV EPEUVNTIKA TOUG pAcTNPIOTNTA YE
KUpPLO OKOTIO TO KAAG TNG avBpWMOTNTAC KAl TNV EMEKTAGN TWV CUVOPWV
TWV EMOTNHOVIKWY YVWOOEWY, AMoAalovTag Tautoxpovwg eAeubepiag oke-
ing kat ékppaong kat eAeuBepiag mpoadioplopol pebddwy emiAuong rpo-
BANUATWY, CUPP®VA LE TIG AVAYVWPIOUEVEG APXEG KAl TTPAKTIKEG NBIKAG
deoviohoyiag.

Ot gpeuvnTéc opeilouv WOTOGO va amodExovial MEPLOPIOHOUG atny
AoKNoN AUTWY TWV EAEUBEPINV TIOU eVIEXOUEVWE ETIRBAANOVTAL YIa AGYOUG
OUYKEKPIPEVWY TTEPLOTACEWV 0PYAVWONG TG €peuvag (oupmeptAaupavo-
HEVWV TWV €MTaywyv enontelag/kabodnynong/dlaxeiplong) n emixeipn-
olakwV Teploplopwy (m.x. amd damodn dNPOCIOVOUIKWY TOPWYV N
UTodopWV) N, 18iwg aTov Blopunxavikd TopEa, yia Adyoug mpoataciag tng
MVEUPATIKAG 18loKTnolag. EvtoUtolg, ol meploptopol autol dev emitperne-
Talva avtiBaivouv oTIC avayvwpIoPEVESG APXEG KAl TIPAKTIKEG NBIKNG OE0-
vtohoyiag Tig omoieg opeihouv va tnpolv ol EPEUVNTEG.

Apx£¢ nB1KNg deovtoloyiag

Ol EpeUVNTEG OPEINOUY Va TNPOUV TIG AVAYVWPIOPEVEG TTPAKTIKEG KAl TIG
Bepehlndelg apxeg nBIkNg deovioloyiag mou epapudlovial 6Tov OIKEio
EMOTNPOVIKO KAGDO, KABWG Kal ta mpdTuTa nBIKAG deovioloyiag Omwg
autd kabopifovial otoug d1APopoug eBVIKOUG, TOPHEAKOUG N BECUIKOUG
KOSIKeG NBIKNG deovtoloyiac.




EmayyeApatikn uneuBuvotnta

Ot epeuvntéc opeilouv va kataBaAlouv kaBe duvatn mpoomndbela wote va
€€aoPahifouv OTI TO EPEUVNTIKO TOUC £PYO £XEL OUCIAOTIKNA ONPAcia yia To
KOWWVIKO aUVoAo Kal 0Tt dev emavalapBAvel aokOmwe MPONyoUHEVEC
EPEUVNTIKEC EpYATiEC AAAWV.

Ogeilouv va anopetyouv tn AoyokAomn A tnv apdvopn 1dlomoinon olou-
dNMOTE TUTIOU Kat 0peiAOUY va TNPOUV TIG APXEG TIVEUPATIKAG 1dloKTnaiag
KAl oUyKUPLOTNTAG dESOPEVWY OTIG TTEPITTWOELG EPEUVNTIKWY EQYATIWOV
nou €xouv Ole€axBOel oe ouvepyaaoia pe évav N MePLOGOTEPOUG EMOTITEC
n/kat GAAoug epeuvnTEG. H avaykn EMIKUPWONG VEWV TAPATNPACEWY UETW
eMdeIENG TNG avamapaywylpotntag Twy nelpapdtwy dev Ba npemnel va
epunveletal wg AoyokAomn n mapdvopn dlomoinan, und tnv mpoindbeon
oTL yivetal pntn avagopd ota npog emPBePaiwon dedopeva.

Y& nepimTwaon umavadeong oloUdNATOTE PEPOUG TWV EPYATIWY TOUG, Ol
€PEUVNTEG oPeilouv va dlacpalifouv 0Tt TO MPOCWIO GTO OO0 UTava-
B£ToUV TIG UTIOYN £PYATIEC £XEL TIC IKAVOTNTEC KAL TA TPOCOVIA WOTE VA TIG
(PEPEL OE TEPAG.

EnayyeApatikn gupmepipopa

O1 £peuVNTEG 0PEINOUY va YVWPIZOUV TOUG OTPATNYIKOUG OTOXOUG TIOU ETII-
OIWKEL TO EPEUVNTIKG TOUG TTEPIBANAOV KAl TOUG HNXAVIGUOUG XPNUATODO-
Tnong kal opeilouv va Zntolv KABe avaykaia €ykpion kal ddeia mpiv
EEKIVACOUV TIG EPEUVNTIKEC TOUG £PYACIEC N TIPIV KAVOUV XpAon Twv Tape-
XOUEVV TTOPWV.

Ie nepimtwon kabuotépnaong, avanpoadppuoyng N 0AOKARPWONG TOU EPEU-
VNTIKOU TOUG £€pYyOou, OPEIAOUV VA EVNPEPWOVOUV OXETIKA TOUG EPYOBOTEC,
TOUG XPNPATOBOTEG N TOUG EMOTITEG TOUG EVW, O TEPIMTWON EMKEIUEVNC
d1aKOTNG N avaoToANG TOU EPEUVNTIKOU TOUG €PYOU YId OTIOIOVANTIOTE
AOyo, opeilouv va Toug TPoEIBOTOI0UV OXETIKA.
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ZUPPBATIKEG KAL VOULKEG UTIOXPEWOELG

Ot epeuvnteg KABe emmédou oPeilouv va yvwpilouv Toug BviKoUG, TopE-
akoUg n BopuIKOUC pUBUIOTIKOUE KAVOVEC TTOU JIEMOUV TOUG OPOUC KATAp-
TIONG, EMUOPPWONG N/ KAl EpYATiAC. ZTOUG PUBUIOTIKOUG AUTOUG KAVOVEG
OUYKATAAEYOVTAl Kal Ol Kavoveg mepi dIKAIWPATWY MVEUUATIKAG 1810KTN-
olag kaBwg kal oL AMAITAGELG Kal 0l 6pOL TAVTOg XxopnyoU N xpnpatoddtn,
aveEaptntwg tng GUONG TNG ATOHIKNAG TOUC oUpPBaaong. Ot EpEUVNTEG OQEI-
Aouv va tnpoUv autolc Toug puBUIOTIKOUG Kavoveg, mapadidovtag ta anal-
tolpeva amnoteAéopata (m.x. S1atpiBEg, dnPOOIEVOELS, dIMAWHATA
eupeottexviag, ekBeoelg, avantugn véwv mpoidviwy, KTA.) 0Tw autd
kaBopifovtal otn oxeTIkN oUpBacn n o€ 1003UVAN0 £YyPaAPoO.

Noyodoaia

Ot gpeuvntég opeilouv va yvwpilouv 0Tt eival utdAoyol Evavtl Twv pyo-
SOTWV KAl TWV XPNHATOSOTWY TOUG, £vavil AAAWV ouva@wyv dnpdciwy n
IBIWTIKWV OPYAVIoH®V Kat, yia Zntipata ndikng deovioAoyiag, Evavil tou
KOWWVIKOU ouvohou eupUtepa. EI8IKGTEPQ, Ol EPEUVNTEG TTOU XPNUATO-
dotouvtal and dnudaota kovdUAla eival emiong utdAoyol yia th anodoTikn
XPAON TWV XPNUATWV Twv popoAoyouuevwy. Katd auvénela, opeilouv va
TNPOUV TIG APXEC TNG XPNOTAG, dlAPavoUc KAl AMOTEAEOHUATIKAG XPNPATO-
OIKOVOUIKNG Blaxeiplong Kal va ival cuvepydatpol Katd tn dievépyela
OTIOIOUDNTIOTE EYKEKPIPEVOU AOYIOTIKOU EAEYXOU TWV EPEUVNTIKWY TOUG
£pYACIWV, TOU aVaAdpBAvVoUV TG00 01 EpY0dOTEG/XPNUATOSOTES TOUG OG0
Kat emTpomneg deoviohoyiag.

‘Omote €ival avaykaio kat 1o Zntouv ol apuoSIEG APXEG, Ol EPEUVNTEG OPEI-
Aouv va pooPEpouv ipdoBaacn, yia Toug okomoug Tng dievépyelag €o-
VUXIOTIKWOV E0WTEPIKWV KAl N eEWTEPIKWV EAEYXWY, OTIG HEBOBOUC
ouAAOYNG Kal avaluong, ota anoteAéopata Kat, Katd nepiniwon, oe
Aemtopepn dedopéva.



0p0O£¢ MpaKTIKES Epeuvag

Ot gpeuvnteg o@eilouv va epappdlouv avd mdoa oTiypn ac@aleig mpa-
KTIKEG Epyaciag, oUPPWVES PE TNV BvVIKN vopoBeaia, peta&l dAAwv Aap-
BdAvovtag TIg analtoupeveg MPOPUAAEELG yia TNV TPOCTAGIA TG UYEiag Kat
NG aoPAAElag KAt yla TNV TPOOTAcia TOU EPEUVNTIKOU £pYOU ATIO TUXOV
TEXVONOYIKEG KATAGTPOPEG MANPOPOPIKWY CUCTNPATWY Kal SESOUEVQY,
T.X. TPOBAETOVTAC KATAAANAEG PeBPIKEC oTpatnyIkEC. Opeihouv emiong
va yVwpIZouv TIg 10XUOUOEC EBVIKEG VOUIKEG ATIAITACELG 0 BEpaTa TPO-
otaoiag dedopgvwy Kal mPooTaciag TNG EUMIOTEUTIKOTNTAG, KAl va Adp-
BAvouv Ta avaykaia PE€Tpa yia tnv TAPNoN Twv AmaITNOEWY auTwv avd
ndoa otypn.

Addoaon kat aglonoinon twv anoteAecATOV

‘OMot ot epeuvnTg opeilouv va dlaopalifouy, cUPPVaA PE TOUG OPOUG TNG
ATOMIKAG TOUG gUpBaaong, tn 81adoon Kal tnv aglomoinon Twv amotele-
OPATWV TWV EPEUVNTIKAOV TOUC EPYATIAV, T.X. HEGW KolvoTiolnong, PETa-
Qopag oe GAAa £peuvnTikd mAaiola N, KATA MEPIMIWON, €UTOPIKAG
EKUETANMEUONG TWV ATTOTEAEOUATWY auTWV. Ot IEPAPXIKWE AVWTEPOL EPEU-
vNTég, 10lwg, opeilouv va avahapBavouv tnv mpwtoBoulia dlac@daliong
TNG AMOTEAECPATIKOTNTAG TNG £PEUVAC KAl TNE EPTOPIKAG EKPETAANEUONG
n/kalrtng dnpooisuong twv anoteAeopdtwy, KaBe popd mou toug divetal
n eukaipia.

Emikovwvia pe 1o Koo

Ot gpeuvntég opeilouv va dlao@alifouv 0TI 0l EPEUVNTIKECG TOUG Spaatn-
PIOTNTEC YivovTal YVWOTEG 0TO UPUTEPO KOIVO KATA TPOTIO WOTE va eivat
KATavonTeg Ox1 HOVo amd Toug e1dnpoveg aAAd amd oAoug, BeAtlwvovTag
€101 TNV KATavonon TG EMOTAPNG amo T0 KoIvo. H dpeon emkolvwvia pe
10 KOIVO Ba BonBNOEL TOUG EPEUVNTEG VA KATAVONOOUV KAAUTEPA TO £vdla-
(PEPOV TOU KOWVOU YIa TIG ETOTNHOVIKEG KAl TEXVOAOYIKEG TTPOTEPAIOTNTEG,
KaBwg Kal TI¢ avnouxieg Tou Kotvou.
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Ixéon [E TOUG EMOMTES

Ot ekmatdeuOUEVOL KAl AOKOUHEVOL EPEUVNTEG opeihouv va diatnpoulv
dounpévn Kal TAKTIKA 0XE0N PE TOUG EMOTMTEC TOUG KAl PE TOUC EKTIPOOW-
TOUG TNG OXOAAC N TOU SI0IKNTIKOU THAPATOC N UTINPEGIAC WOTE VA WPE-
AoUvtal MARPWE amo TIC OXETIKEC EMAPEC.

MNa tov oKomo auto, opeilouv PETAEU AAAWV va TNPOUV apxeio tng Mpood-
d0U Kal TWV EUPNUATWYV TWV EPEUVNTIKWV EPYATINV, va AauBdavouv avd-
dpaon PEOw €KOETEWY KAl OEMIVAPIWY, va xpnatpotmololy th Angbeioa
avadpaon kat va gpydlovial TNPWVIAG Ta EYKEKPIUEVA Xpovodiaypay-
pata kal evolapeoa otddia ektéAeong kal mapadidovrag ta Kaboplopéva
napadotéa n/kat anoteAéopata tng £peuvac,.

Ka@nkovta enomteiag kat dlaxeipiong

Ot lEPAPXIKWE AVOTEPOL EPEUVNTEG OPeiAouv va Sivouv 1Id1aitepn TPOGoXn
oTov MOAAATAG pOAO TIOU €XOUV WG EMOTITEG, GUPBOUAOL OTIOUSWY, HEVTO-
pEG, emayyeApatikol oUpBouUNoL, ETIKEPANNG EPYATIWY, CUVIOVIOTEG £QYWV,
SIaXEIPIOTEG N UTIEUOUVOL ETIIGTNHOVIKNAG EMIKOWVWViag. Opeilouv va exte-
AoUv Ta kaBnkovta autd cUpewva pe ta UPnAdtepa enayyeApatikd mpo-
tuma. ‘'0Ocov agpopd tov pOA0 TOUG WG EMOTITEG N HEVIOPEG EPEUVNTWY, Ol
LEPAPXIKWG AVWTEPOL EPEUVNTEG OPEINOUV VA avamTUoCOoUV £MOIKOSOUN-
TIKA KAl OETIKN OXEON PE TOUG VEOUG EPEUVNTEG, OUTWG WOTE va eEATPAI-
Zouv TIG IPOUTIOBECEIG YIa TNV ATIOTEAECUATIKA UETAPOPA YVWOEWV Kal yla
TN peMOVTIKN emTuxn eEEMEN TN aTadlodpopiag Twy EPEUVNTWY.

Tuvexng enayyeApatikn eEEAEN

Ot epeuvntég opeilouv va mpoamnadoly, kaBoAn tn didpkela tng atadlo-
dpoplag toug, va BeATinvovial ouvexwg avapBadpifoviag kal emekteivo-
VIAG OUVEXWG TA TPOTOVIA Kal Ti deE10TNTEG TOuG. Na Tov oKomo auto,
propoUv va katagelyouv og d1d@opa PEaa OTwG T.X. emionpa pabnpata
EMPOPPWONG, EPYACTAPLA, CUVEDPLA KAl EPYAAEIT NAEKTPOVIKAG LABNaNG.



FEVIKEG apXEG KAl AMAITNGELG TOU LOXUOUV yid TOuG
£PY0JOTEC KAL TOUG XPNPATOSOTEG EPEUVNTWV:

Avayvoplon Tou emayyEAHATog

‘OMol ot epeuvnTEC TOU akohouBoUv epeuvnTiki atadlodpopia mpémel va
avayvwpifovial wg emayyeAPatieg Kat va TUyxavouv avtioTtoIixng aviipe-
TWmong. H avayvwpion autn mpEMEeL va EekIVAEL 0TA TPWTA 0TAdia tng
otadlodpopiag Twv EPEUVNTWY, KAl CUYKEKPIUEVA OTO YETATITUXIAKS OTA-
d10, Kal va ekteivetal oe 6Aa ta 0tddla otadlodpopiag Kal Tig emayyeipa-
TIKEG KATNyopieg, aveEapTATwG Tng Ta&vOUNong toug oe €BvikO emimedo
(T.X. UMGAANAOG, PETATITUXIAKOG amoudaatng, umoPnelog 818aktopikou,
HETAdIOAKTOPIKOC UTIOTPOPOG, dNUAGIO¢ UTAAANAQG).

Mn dlakpItikn petaxeipion

O1 £py0ddTeg N/ KAl Ol XPNUATOBOOTEG EPEUVNTWV DEV EMTPEMETAL VA KAVOUV
dlakpioelg omoloudnmote £iBoug €1g BAPOGg epeuvnTwy, AOyw QUAOU, NAI-
klag, UANG, €BVIKNG KATAywyNng N KoIVwVIKNG pogéheuang, Bpnakeiag n
BPNOKEUTIKWV TIEMOIONTEWY, YEVETNGIOU TPOGAVATOAITHOU, YAWOOaG, ava-
nnpiag, MOAITIKOV PPOVNHATWY, KOIVWVIKAG N OIKOVOUIKAG KATAoTAoNG,.

Epeuvntiko mepiBdAiov

Ot epyodATEG N/KaL Ol XPNUATODOTEG EPEUVNTWV OPEINOUV VA TTAPEXOUV
€va dnUIoUPYIKO Kal dUVAPIKG TEPIBAANNOV €pEUVAG KAl EPEUVNTIKAG
KATApTIONG TO OTI0(0 MPOTPEPEL KATAAANAO EOTAIOHO, KATAAMNAEG £YKA-
TAOTAOEIG KAl EUKALPIEG, PETAEU AAAWY yia €€ AMOOTACEWC oUVEPYAaia
HETAEU EPEUVNTIKWY SIKTUWY, KAL TO OTIOI0 GUHHOPPWVETAL TIPOC TIG £OVI-
KEG N TOPEAKEG KAVOVIOTIKEG puBpioelg 6oov apopd tnv uyeia kat tnv
ao@Alela oTov XWPo tng £peuvag. Ot xpnpatoddteg opeihouv va eEa-
o@aliCouv emapKeig MOPOUG TPOG UTTIOGTAPIEN TNG EKTEAEDNG TOU KaBOPI-
OUEVOU TIPOYPANUHATOC EPYACLWY.
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‘Opol epyaoiag

O1 gpyodATEC /KAl 01 XPNUATODOTEG EPEUVNTWV OPEilouv va diacpaliouv
0T 01 OPOI1 £PYACIAC TWV EPEUVNTWY, CUUTIEPINAUBAVOUEVHV TWV EPEUVNTWV
pe €181KEG AVAYKEG, TIPOOPEPOUV KATA TEPIMTwon Tnv avaykaia euehiia
yla tnv emiteu&n uPnANg EpEUVNTIKAG amOd0ang, CUPPWVA PE TNV I0XUoUCa
€Bvikn vopoBeaia kat Tig eBVIKEG N KAABIKEG OUPPACEIG GUANOYIKAG Bia-
npaypdtevong. Opeilouv va pepiuvolv WOTe ot Opol pyaciac 1000 Twv
avdpwv 000 KAl TWV YUVAIKWY EPEUVNTWV VA TOUG EMITPEMOUY VA ouvdud-
ZOUV TIC OIKOYEVEIAKEC KAl YOVIKEG TOUC UTIOXPEWOELG HE TIG EMAYYEAUATIKEC
UTIOXPEWOELG KAl TIG ATAITNOELG oTadlodpopiag ®. I8iaitepn mMpoooxn mpemel
va divetal o pubpioelg Onwg M.X. T0 EAAOTIKO WPApPIo £pYAciac, n HEPIKN
amaoxdAnon, n TnAe-£pyacia Kal ol EKMAIBEUTIKEG ABEIEG, KABWG Kal OTIG
OIKOVOUIKEG Kal SI0IKNTIKEC SIATAEELG TTOU SIEMOUV AUTEC TIG PUBUIOELC.

TtaBepdTnTa Kal povipoTnTa TnG anacxoAnong

O1 £py0dOTEC /KAl 01 XPNPATOSOTEG EpEUVNTWY OPeihouv va Slaagpaiilouv
0TI N anddoon TWV EPELVNTWY BEV UTIOVOHEUETAL aMO TNV TPOoWPIVOTNTA
Twv oUPBaoswy epyaciag, kat opeilouv oUVENKC va deopeliovidal, 0T HETPO
ToU duvartoU, va BEATIVOUY Tn 0TaBePATNTA TWV OPWVY AMACGXOANGNG TWV
EPEUVNTAV, EPAPHOTOVTAC KAl TNPWVTAC KAT' AUTOV TOV TPOTIO TIG APXEC Kal
T1¢ d1atd&eg Tng odnyiag tng EE yia tnv epyaacia oplopévou xpévou .

®  BA. SEC (2005) 260, luvaikeg kal emotnpn: Aploteia kat kawvotopia — lodtnta twv GUAWY
0TOV XWPO TNG EMOTAWUNG,.

TKOTOG TG 0dnyiag ival n amoTPOmMA TwWV SUCHEVWV SIAKPITEWY €1 BAPOG TwV EPYAlOHEVRV
OPLOPEVOU XPOVOU EvavTl TWV avTioToIXwWV pyalopEVmV aopioTou xpOvou, N amoTpomn Kata-
XPNOEWV €K TNG XPROEWG S1aBOXIKWV CUHBACGEWY OPIOPEVOU XpOVoU, N BeATinon tng mpdoBa-
ONG TWV EPYAZOUEVWY OPIOUEVOU XPOVOU OTNV EMUOPPWON Kal n Slac@dAon TG evnuépwaong
WV £pYagopévmV oplopévou xpovou 6oov agopd TG dlabéatueg BEaeLg epyaoiag aopiotou
xpovou. 0dnyia 1999/70/EK tou ZupBouhiou, TG 28ng louviou 1999, OXETIKA PE TN CUPPWVIa
mAQiolo yia TV gpyacia oplopévou xpovou mou auvAa@en and t CES, tnv UNICE kat to CEEP.



Xpnpatodotnon Kat amodoxEg

O1 £py0d0TeC N/Kal 01 XpNPATOOOTEG EPELVNTWY OPEINoUV va Slaopalilouv 6Tl
ol epeuvnTéC amoAalouy Sikalwv Kal EAKUCTIKWY Opwv Xpnpatoddtnong n/kat
amodoxwv Kal emapkols Kal ikaing KoWwVIKAG acpaloTikng kaAudng
(oupmepIAapPBAVOUEVWY TV TTAPOXWV AOOEVEIAC KAl TWV OIKOYEVEIAKWY TIAPO-
XWV, TWV 0UVTAEI000TIK®WY SIKAIWUATMV KAl TwV Tapoxwy avepylag) alppwva
HE TNV 10XU0UOA VO0OEGia Kal TIG EBVIKEC N KAABIKEC OUPBATEIC GUAOYIKAG
dlampaypdrevong. H dlaopdlion TET0IwY 0pwv aPopd TOUC EPEUVNTEC OE OAa
10 0TA310 EMAYYEAPATIKAG 0TAdI0dPOHIAC, CUNTEPIAAUBAVOPEVWY TWV VEWV
£PEUVATWV, AVAAOYA HIE TO VOUIKO TOUG KABETTWE, TIG EMBOTEI TOUC KAL TO £TTi-
med0 EMAYYEAUATIKWY TTPOGOVIWY N/Kal EUBUVKV TOUC.

loopponn eknpoownnon Twv 500 GUAwWY

O1 £py0d0OTEC /KAl Ol XPNUATODOTEG EPEUVNTWY TIPETEL VA EMSIWKOUY TNV 100pP-
POTIN EKMPOCWTINGN TwWV dU0 UAWY Ot OAa Ta eMiMeda oTEAEXWONG, CUUTIEPL-
AapBavop£vmy ToU EMOTTIKOU, TOU SIAXEIPIOTIKOU KAl TOU SIOIKNTIKOU ETMESOU.
la Tov okoTd autd, Ba TPENEL va eQappoZeTal TOMTIKN 00V EUKAIPLWY 0TO TIAG-
010 TV MPooARPewY Kal ota enakoAouba otadia emayyeAHATIKAG aTadiodpo-
piac, Ox1 Op0G £1¢ BAPOG TWV KPITNPIWV TIOIGTNTAG KAl ETAYYEAUATIKWY TIPOTOVIWY.
Ma tnv katoxUpwon {ong petaxeipiong, mpémnet va dlao@aliletal IadppoTn eKMPO-
owrnon twv 800 GUAWY Kat oTIC EMTPOTES EMAOYNG Kat a&loAdynang.

EEEMEN TG oTadlodpopiag

O1 £pyod0TeC N/Kal XpNPATodOTEC EpeUVNTWV OPEiloUV va kataptidouy, katd
mpotipnon oto mMAaiolo tng SIAxXelplong Twv avlpWMIVWV MOPWY, CUYKEKPI-
HEVN OTPATAYIKA YIa TNV EMAYYEAUATIKA EEMEN OAWV TWV EPEUVNTWV O OAa
10 01ddia otadiodpopiag, aveEapTnTwe Tou cuPPBATIKoU TOUG KaBETTWTOC,
oUUTIEPINAUBAVOUEVRV TWV EPEUVNTWY TIOU anacxohouvtal Bdoel cupBa-

11

BA. SEC (2005) 260, luvaikeg kal emotAapn: Aploteia kat kawvotopia — lodtnta Twv eUAWY
OTOV XWPO TNG EMOTAWUNG,.
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OEWV OPIOUEVOU XPOVOU. H aTpatnyikn autn mpénel va nepthapBavet tn dia-
BeolpdTNTA PEVTOPWY OL OTIOIOL Ba TIPOCPEPOUY UTIOGTAPIEN Kal kaBodnynan
OTOUG EPEUVNTEG OXETIKA [E TNV TPOCWTIIKA KAl EMAYYEAUATIKN TOUG €EENIEN,
Ba toug evBapplvouv kal 6a toug BonBolv va Eemepdoouy TUXOv alobnpata
avaoPAAelag we mPog To enayyeApatiko Toug peAAov. ‘Ool ot epeuvntég Ba
TPEMEL VA TNPOUVTAL EVAPEPOL OXETIKA PE TIG DIATAEEIG Kal puBpioEI§ AUTEG,.

AEia tng KIvnTIKOTNTAG

O1 epyoddTeg n/Kal oL xpnuatodoTeG EpeUVNTWY 0Peihouv va avayvwpitouv
v ala NG YEWYPAPIKAG, SIATOUEAKNG, EVOOEMIATNHOVIKAG KAl SIETIOTNHO-
VIKNG, KAl EIKOVIKAG * KIVATIKOTNTAG KABWG KAl TNG KIVATIKOTNTAG PETAEU TOU
dnpAGCIoU Kal Tou IBIWTIKOU TOUET, WG ONUAVTIKOU HECOU EVIOXUONG TWV ETI-
OTNHOVIKOV YVWOEWY KAl TNG ENMAYYEAUATIKNG EEENIENG 0€ OMOIOBNTOTE OTA-
10 T otadlodpopiag Twv epeuvnTwy. Katd ouveéneld, opeilouv va evidooouv
TG TIAPAPETPOUG AUTEG OTN OIKEID OTPATNYIKA eMAyYYEAPATIKAG EEENIENG Kal
va ekTigolV Kat va avayvwpifouv mAnpwg KABe epmelpia KivnTikdTNTag ato
m\aiolo Tou olkeiou ouoTApaTog emayyeApatikng avéAigng/a&loAdynang,.

Ma Tov oKomo autod, Ba MPEMEL EMIONG va KaBIEPWOOUV KATAAANAOUG B10IKNTI-
KOUG UNXaviopoUg TToU va EMTPENOUV TN HETAPOPA TOCO TWV UTOTPOPIWY 0G0
KOl TV TTAPOXWV KOWVWVIKAG ao(AAiong, cUupwva pe Ty eBvikn vopobeaia.

Mpoopacn oe epeUVNTIKA KATAPTION KAl AOKNON KAl OE GUVEXN
ENAYYEAPATIKA EMPOPPWAON

Ot £py0d0TEG N/KAL Ol XPNPATOBOTEG EPEUVNTWY OPeilouv va Slacpali-
Zouv 0TI Aol Ol EpEUVNTEG, 0€ oMoLodNTOTE 0TAd10 Tng otadlodpopiag
TOUG KAl aveEAPTATWG TOU GUPBATIKOU TOUG KABETTWTOG, £XOUV TNV EUKAL-
pia va e€ehixBoUv emMayyeAPATIKWG Kal va BEATIWOOUV TIG TTPOOTTIKEG
EMAYYEAPATIKNG AMAOXOANONG, €Xoviag mpdoBacn o€ PETPA GUVEXOUG
avaBdopiong twv enayyeApATIK@Y SEEIOTATWY KAl TPOTOVIWV.

12

AnAadn, €€ amMoOTACEWG CUVEPYADIA HEGW NAEKTPOVIKWV SIKTUWV.



Ta p€tpa autd Oa mpémnel va a&loAoyolvial o€ TAKTIKA BAan pe gKoTO TNV
enaAnBeuan tng mPoameAAcIUOTNTAG KAl ToU Badpol xpnotpomnoinang
TOUG KaBWG Kal TNG amoTeAETPATIKOTNTAG TOUG amo droPn BeAtinong Twv
EMAYYEAUATIKWV TIPOTOVIWY, OEEIOTNTWY KAl TTPOOTTIKWY AMAGXOANGNG.

NpooBacn oe oupPoulég atadiodpopiag

O1 gpyodATEC /KAl 01 XPNUATODOTEG EPEUVNTWY OPEiNouV va diacpalifouv
0TI OTOUG EPEUVNTEG, OE OTOIOBNTOTE 0TAJI0 TG oTadiodpopiag Toug Kat
aveEapTTwg Tou cUPPATIKOU TOUG KABETTWTOG, MAPEXOVTAL GUHBOUAEG OTa-
dlodpopiag kat Bonbela yia tnv avelpeon Kat KatdAngn B€ong anacxoAn-
ong ite oTov dIKO TOUG 0PYavIoHO £iTe HEOW ouvepyaoiag pe AAEC SOPEG,.

Aaiwpata VeUPatikng 1dloktnaiag

Ot epyodd1eg n/Katl ol XxpnpatodOTeC epeuvnTwV oPeilouv va diao@ali-
Zouv 0Tl Ol EPEUVNTEG, O OMOIOJATIOTE 0TAdI0 TNG oTadlodpopiag Toug,
VEQOVTAL TOUG KAPTIOUE TNC EVOEXOPUEVNC EKPETAANEUONE TWV ATIOTEAE-
OpATWV Twv E&A £pyaciwv Toug pEow KATAAANANG VOUIKAG TipoaTaciag
16{w¢ TwV SIKAIWUATWY TIVEUPATIKAG 1810KTNOiag, cUPTEPIAAUBaAvOpEVOV
TV dIKAIWUATWY dnploupyou.

211G MONITIKEG KAl TIPAKTIKEG TWV EPYODOTWY N/KAL TWV XPNUATOD0TWY TIPEMEL
va opidovtal, Katd 1o duvatov oTo MAAICIO EISIKWY CUHPWVIRY CUVEPYAGIAg
N oUP@WVIKV GMoU TUToU, Ta JIKAIWHATA TIOU AVAKOUV OTOUG EQEUVNTEG
n/kai, KAtd mepintwaon, otoug pyodOTeg TOUC N 0 AAAA Pépn, GUUTIEPL-
ApBavOPEVY TWV EEWTEPIKWY EUTOPIKWV N BIOUNXAVIKWY 0PYAVITU®V.

Zuvénpioupyia

Katd tnv a&loAdynon Tou MPoowmikoU TOUG, Ol 0pYAVIoHOI TIPETEL va EKTI-
poUv BETIKA Tn cuvBNpIoUpPYid, WG aMOSEIEN EMOIKOSOUNTIKAG TPOGEYYIONG
TG Adoknong epeuvav. Katd cuvénela, ol epyodOTec n/Kal ol Xpnpatodoteq
EPEUVNTOV OPEINOUY va avantuEouv oTpatnyikeég, MPAKTIKES Kal dladika-
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oleg ol omoleg va MPOCPEPOUV GTOUG EPEUVNTEG, CUUTIEPINAUPBAVOUEVWY
TWV EPEUVNTWV TOU PBpiokovtal ota apxikd otddia Tng EPEUVNTIKAG TOUG
otadlodpopiag, Tig avaykaieg ouvOnKeg kal mMpoUnoOEaelg Wote va ava-
yvwpiZovtal, va kataxwpifovral n/kat va pvnyovelovial, BAcel TG mpay-
HATIKNG TOUG GUVEICPOPAG, WG auvdnuioupyol epyaci®yv, SIMAOPATWY
eupeottexviag, KTA., N va dNPOCIEUOUY TA ATIOTEAECUATA TWV EPEUVNTIKGV
TOUG EQYACIOV avEEAPTNTA ATIO TOUG EMOTTEG TOUG,.

Enomteia

O1 epy0daTeG N/KAL Ol XPNPATOBOTEG EPEUVNTWY opeilouv va opilouv
0aQwG €va Atopo To omoio Ba pmopoUlyv va oupBouleloval ot VEOL EPEU-
VNTEC 1A BEUATA OXETIKA PE TNV EKTEAECN TWV EMAYYEAUATIKWY TOUG KAON-
KOVTWY, KAt 0QEIAOUV VA EVNUEPWVOUY OXETIKA TOUG EPEUVNTEC.

Ot oxeTIKEG puBpioelg Ba mpemel va oplfouv oaPwg OTI Ot TTPOTEIVOUEVOL
EMOTITEG £XOUV EMAPKN EUMELpia o€ B£pata enomntelag EpEUVNTIKWY Epya-
al0v, d1aBETouv Tov XpOvo, TIC YVWOELS, TNV TE(PA, TNV TEXVOYVWGia Kal
emdeIKVUOUV TN JECPUEUCN TIOU ATIAITE(TAL WOTE VA TIPOTPEPOUV GTOUG
AoKOUHEVOUG EPEUVNTEG KATAAANAN UTOOTAPIEN, Kal Ba MPEMEL va Tpo-
BAEmouv Tig anapaitnteg dladikaoieg mapakoAouBnong Tng mpoodou Kat
enavegétaong, KaBwE KAl TOUG AMAITOUPEVOUG PNXaviopoUg avadpaong.

KaBnkovta didackaAiag

H exmaideutikn dpaotnplotnta anotelel anapaitnto HEco yia t dopunon
Kal Tn 314d00n TWV YVWOEWY Kal Oa TPEMEl CUVETIWG va Bewpeital wg
MOAUTIHO OTOIXE(D TNG EMAYYEAPATIKAG dlAdPOUNG TV EpeuvnTwy. Ta
EKTIAIBEUTIKA KABNKOVTA WOTA00 deV MPEMEL va elval uTiepBoAikd oUTe va
eunodifouv ToUg EpeUVNTEG, 1I8IWG oTNV apxn Tng otadlodpopiag toug, va
B1EEAYOUV TIG EPEUVNTIKEG TOUG OPACTNPIOTNTEG.

Ot epyoddteg N/Kal ol XxpnpatodoTeg epeuvnTwY oPeilouv va dlaoPali-
Zouv OTL N eKTEAEON EKTIAIDEUTIKWV KAONKOVTIWV apeiBeTal Se0vVIwG Kal



AapBavetat umogn ota cuostpata afloAdynong tng emMayyeAPATIKAG IKA-
VOTNTAG KAl TNG EMAYYEAUATIKAG EEEMENG, KAl OTI O XPOVOG TTIOU APIEPW-
VOUV T aVOTEPT LEPAPXIKWG HEAN TOU TIPOOWTIKOU OTNV KATAPTION TWV
VEWV EPEUVNTWY Ba MPEMEL va unoAOYIZeTal WG PEPOG TNG EKMAIOEUTIKAG
Toug 8£opeuang. H mapoxn katdAAnNAng empopPWONg yid tnv doknon
Kadnkoviwy ekmaideuong kat kabodnynang mpémnel va anoteAel pépog tng
EMAYYEAUATIKAG EEENIENG TWV EPEUVNTWV.

Zuotnpata agloAdynong

Ot gpyod0TEG /KAl Ol XPNUATODATEG EPEUVNTWV OPEINOUV va EQAPO-
Couv oguothpata a&loAdynang OAWV TwWV EPEUVNTWV, CUUTIEPIAAPBAvOE-
VOV TOV IEPAPXIKWEG AVWTEPWY EPEUVNTWY, Yid TNV a&loAdynon Twv
EMAYYEAPATIKWOV TOUG EMOOCEWY, O TAKTIKA BAan Kal Katd dlapavn
Tpomo, ano ave&dptntn (Kal, oTNV MEPIMTWON TWV AVWOTEPWV IEPUAPXIKWG
EPEUVNTWY, KATA TPOTipnan dieBvn) emtpornn.

Katd tnv agloAdynon twv epeuvntov Ba mpénel va Aappdavovial 86ving
UmOPn n YEVIKA SNPIOUPYIKATNTA KAl TA AMOTEAECHATA TWV EPEUVNTIKWY
TOUG BPACTNPIOTATWY, T.X. dNUOCIEUTELS, SIMADUATA EUPEDITEXVIAG, B1a-
xelplon epeuvay, ekmaldeuTIKEG dPATTNPIOTNTEG, DIAAEEEIG, KaBAKovTa
emomntelag, kaBodnynang kat GUPBOUAEUTIKAG, SpATTNPIOTNTEG EOVIKNAG N
d1ebvolc auvepyaaiag, S101KNTIKA KaBnkovta, dpacTnpldTnTEG UAIoBN-
Tomo{NoNG TOU KOlvoU Kal KIVNTIKOTNTA, OTOIXEla Ta onoia Ba mpenel va
OUVEKTIHOUVTAL YId TNV EMAYYEAUATIKA AVEAIEN TWV EPEUVNTAV.

Atdoe( Katl eVoTdoelg

O1 £py0d0TEG N/KAL Ol XPNPATOBOTEG EPEUVNTWY OPEINOUV va EQappdlouy,
oUPQWVa pe Toug €BVIKOUG Kavoveg kat pubuioelg, katadAnAeg diadika-
oleg €E£TAONG TWV AITIACEWV/EVOTATEWY TWV EPEUVNTWY, CUHTEPIAAUBA-
VOUEVQV EKEIVWY TIOU aPOpoUV S1aPopEC PETAEU EMOMTIWV KAl VEWV
EPEUVNTQV, EVOEXOUEVWE UE TOV KABOPIOPO aPePOANTITOU TTPOCWIOU
(tumou drapegoAapntn) yia tov okomo autd. Ot OxeTIKEG B1adIKATIES TIPE-
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TEL VA TIPOOPEPOUV GE ONO TO EPEUVNTIKO TIPOOWITIKO EUTIOTEUTIKA Kal
dtumn apwyn yia v eniluon ouykpouaewy, SlaPopwV Kal mapanovev
EMAYYEAPATIKOU XAPAKTNPA, PE OKOTIO TNV MPoaywyn tng dikaing kat Aoyl-
KNG PETAXEIPIONG TOU TPOOWTIIKOU OTO ECWTEPIKO TOU OPYaAVIoHOU Kal Tn
BeAtiwon NG YEVIKAG TOIOTNTAG TOU £pyactakoy meptBAANOVTOG.

ZUMPETOXN o€ 6pyava ANPng anopacewy

Ot £pyod0oTEG N/KaAl 0l XPNUATODOTEG EPEUVNTWY OPEINOUV va avayvwpi-
Zouv wG MANPWG BepITA, Kal dn ukTaia, TNV EKTTPOCWTINGN TWV EPEUVNTAOV
ota apuodia 6pyava minpo@dpnaong, dtaBouAeuong kalt Andng amo@d-
OEWV TWV OPYAVIOU®Y 0TOUG OTOIoUG anaoxoAoUvtal, e OKOTIO TNV TPo-
otacia kdl TNV TMPOACTIoN TWV ATOUIKOV Kal GUANOYIKWV TOUG
OUPQEPOVIWY WG EMAYYEAUATIOV KAl TNV EVEPYO TOUG GUHBOAN oTn Ael-
Toupyia Tou uTdYn opyaviopou =.

NpocAnyelg

Ot epy0dATe N/Kal 01 XPNUATODOTEG EPEUVNTWV OPEelNoUV va kaBopilouv
oagei¢ kavoveg kal kpitnpta a&loAdynong urmoPn@PlotATwy Kat mpooin-
Png epeUVNTWY, 1I3IWE EPELVNTWV OTNV apxn Tng otadlodpopiag Toug, Kat
opeilouv va dieukoAlvouv Tnv mpdoBacn atnv anacxoAnaon yia Tig Atyo-
TEPO EUVONUEVEG OUABEG KAl YIO TOUG EPEUVNTEC, GUUMEPIAAUBAVOUEVWV
Twv ekmadeutikwy (omotoudnmote emmédou), mou emMOUUOUV va ETI-
otpéPouv otnv epeuvntikn otadlodpogpia.

Katd tov 810ptopo n tnv mpooAndin epeUvVNIWY, ol £pyoddTeq n/Kat ot xpn-
Hatod0TEG EpEUVNTWY OPEIAOUV va TNpoUV TIG apxEg ou kabBopilovral
otov kwdika 6eovioAoyiag yla tnv mpocAnfn EPEUVNTRV.

3 310 mhaiolo autd, PA emiong odnyia tng EE 2002/14/EK.



TMHMA 2
KQAIKAZ AEONTOAOTIAZ I'NA THN MPOZAHWH EPEYNHTON

0 kwdikag deovioloyiag yia tnv mpdoAndn epeuvntwv anotelei éva
OUVOAO YEVIKWV ApX®V KAl AMAITAGEWY TIPOG TIG OTOIEG TIPETIEL VA GUY-
HOPPWVOVTAL Ol £pY0dOTEC /KAl Ol XPNPATOSOTEC KATA TOV S10PIoHO N
tnv mpdoAnyn gpeuvntwyv. Ot v AOyw apxEC KAl AMAITACELS, Ol OTIO(EC
OUPTIANPWVOUV eKeiveg Tou ektiBevtal otnv Eupwnaikn Xdpta tou Epeu-
VNTA, QVAPEVETAL VA KATOXUPWOOUV Tn Slapdveld Twv S1adikaciwyv mpo-
oAning Kat Tnv 100TIPN PETAXElpton OAWV Twv uroPn@iwy, evodel 18{wg
TNG avATTuENng piag EAKUCTIKAG, AVOIKTAG KAl 0TAOEPNG EUPWTAIKAG ayo-
pag epyaciag yia toug epeuvntec. O1 opyaviopoi kat ol epyoddTeC mou
TNPOUV ToV KOSIKa deoviohoyiag emBeIKVUOUV avoIKTd Tn SETPEUONA TOUG
va evepyoUv pe urteuBuvotnta Kal aglompENEeLd KAl va MApEXOUV £va mAai-
010 JiKAlWY GUVBNKWY OTOUG EPEUVNTEG, PE 0P TPOOEaN va cupBdlouv
otnv edpaiwon tou Eupwnaikol Xwpou Epsuvag.

levIKEG apXxEQ KAl AMAITNOELS TOU KmSika deovioAoyiag

NpocAndin

O1gpyoddteg n/Kal ot Xpnpatodoteg opeilouv va epappdouy dladikaaieg
npdoAnng ol omoieg va eivat avoiktég *, anoTeAEOUATIKEC, SIAPAVEI, uTTo-
OTNPIKTIKES KAl BIEBVWE OUYKPIOIUES, KABWG KAl TPOGAPHOTHEVEC GTOV TUTIO
TWV TIPOKNPUCCOHEVWY BETEwV epyaaliag.

*  Mpénel va xpnotporolodvtal 6Aa ta dlabéoipa péoa, ka 1diwg diedveic h maykoopiwg mpo-

onehdatpot mépot atov Maykéopio latd, onwg n Naveupwnaikn MUAN yia ty Kivnukdtnta twv
Epeuvntwv: http://europa.eu.int/eracareers.
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2TIG IPOKNPUEEIC BETEWV TIPEMEL VA TIEPLYPAPETAL EKTEVAIG TO AMAITOUUEVO
eMMEdO YVHOOEWV KAl EMAYYEAUATIKWY TPOGOVIWY, aAd OXI e 1000 eEEI-
JIKEUUEVO TPOTIO WOTE va anobappuvovtal Tuxov KatdAAnAol umodngiot.
O1 epy0d0dteg opeilouy va cupnepIAapBdavouy oTig mpoknpUEelg BEoewv
pla TEPIYPAPN TWV OPWV KAl GUVBNKWY EpYACIAg, TWV OXETIKWY SIKAlWUA-
TWV KAl TTAPOXWY, KABWE KAl TWV MPOOTTIKWY EMAYYEAUATIKAG €EENIENG. EI-
TTAE0V, TO XPOVIKO S1A0TnNUa TIOU HECOAABEl HETAEU TNG TPOKNPUENG KEVWV
B€0ewv N Tng MPOaKANONG UMOBOANG UTIOYNPIOTATWY KAl TNG KATAANKTIKAG
npepopnviag umoBoAng uoPn@PloTNTag MPEMEL va gival peaAIOTIKO.

Emoyn

Ot EMITPOTEG €MAOYNG TPETEL va amapTiCovial and peAn pe dla@opeTiKa
emayyeApatika mpoodvta Kat e1dikeuon Kal, OTou €ival avaykaio kat eQi-
K10, HEAN TTPOEPXOUEVA ATIO DIAPOPETIKOUG TOPEIG (BNpOCI0 Kal IBIWTIKO)
Kal 81apOopPETIKOUG EMOTNUOVIKOUG KAASOUG KaBwG Kal amd AANEG XWPEG, Ta
oroia va dtaBetouv KATAAANAN epmelpla Wote va a&loAoYNoouV Toug uTo-
gneioug. H olvBeon toug mpéEMel va eival TéTola wote va dlagpaliletal
10OPPOTIN EKTPOCWINGN TwV dU0 PUAWY. Oa TPEMEL va XpnalpoTmotolvtal,
Katd 1o SUVATAV, MOIKIAEG IPAKTIKEG EMAOYNC OTIWG n a&loAdynon amno e&w-
TEPIKOUG EUTIEIPOYVIHOVEG Kl Ol TIPOOWTIKEG oUVEVTEUEELC. Ta HEAN TwWV
EMTPOTIWY EMAOYNG O MPEMEL va €x0UV AABEL OXETIKN EMPOPPWOnN.

Awagavela

Ot uToPnPIoL TIPETEL VA EVRUEPWVOVTAL, TPV anod tn diadikaacia emo-
YNG, OXETIKA pe tn ladikacia mpdoAndng Kal ta Kpitnpla eMAOYNg, Tov
aplOpo twv dlabecipwy BECEWVY Kal TIC TTPOOTTIKES EMAYYEAUATIKEG £EE-
MENG. Ot umoPnlol MPEMEL ETMIONG VA EVRPEPWVOVTAL, HETA Tn dladikacia
EMAOYNC, OXETIKA pe Ta duvatd onpeia kat tig aduvapieg tng umoPneio-
TNTAg ToUC,.



AEL0AGYNGN TWV MPOGOVIWV

Katd tn diadikaoia emAoyng mpénel va AapBavetal undgn 1o 6UVoAo Twv
XWPWV KAl AVTIKEIPEVWV EPTEIPIAg ® Twv uTodnpiwv. MNpémnel pev va dive-
Tat £PPACN OTIG YEVIKEG BUVATOTNTEC KAl TIPOOTITIKEG TWV UTIOYNPIWY 0G
gpeuvnTwy, aA\d va AapBdavetat umodn kai n SNPIOUPYIKOTNTA KAl TO £TTi-
nedo aveEaptnolag Toug.

AuTO onpaivel 0Ti Ta Mpoodvta twv umodneiwv mpénel va a&loAoyolvrat
1000 amd MOLOTIKN 6F0 Kal and mogoTikn droyn, divoviag BApog Oxt Hovo
oToV aptBpo Twv dnpoaotelioewv aAAd Kat o€ pia dlapopomoInpévn emnay-
yeApatikn mopeia mou onpatodoteital and eEaipeta anoteAéopata. Katd
OUVETIELD, N onpaoia Twv BIBAIOPETPIKWOV SEIKTWY TPEMEL va £E100PPO-
neitat KatdAAnAa pe éva eupUtepo pdaoua kprtnpiwv a&loAdynaong, Omwg
n eKMAIdEUTIKN EUTEIPIA, N EMOMTIKA UMeLpia, ol opadIKEG Epyaoieg, ol
dpaoTNPIOTNTEG PETAPOPAG YVWOEWY, SIAXEIPIONG TNG €peEuvag Kal TNG
Kalvotouiag kal mnpo@dpnang tou Kolvou. MNa toug urodn@ioug mou
TPOE£PXOVTal amd TOV XWPOo TG Blopnxaviag, mpemnet va divetal 1dlaitepn
MPOCOXN 0TN CUPBOAN TOUG 0 DIMAWHATA EUPEDITEXVIAG, AVATTUEIAKEC
dpacTNPIOTNTEG N EPEUPETELC.

AlaKUpPAVOEELG TN XpOVOAOYIKI GELPA TWV BLOYPAPIKOV ONUEIWPATWY

O1 dlakomég tng oTadlodpopiag n ot dIaKUPAVOELG TN XPOVOAOYIKN oElpd
TOoU Bloypa@ikoU onpelnPatog dev mpemnel va Badpoloyolvial apvntikd,
aAAd va Bewpolvtal wg pEPOG TNG emayyeApPatikng otadlodpopiag Kal,
KAtd ouvETELd, WG SUVNTIKA MOAUTIHO OTOIXE(D yia TNV EMAyyEAPATIKA £E€-
AEN ToU EPEUVNTA TIPOG pid MOAUSIACTATN EMAYYEAUATIKA TTOPEia. Oa mpé-
MEl OUVEMWG va emTpEnetal otoug unodn@ioug va umoBdAlouv
Bloypa@ikd onuelpATa ta omoia va mepAapBAvouy TEKUNPIWUEVA OTOL-

> BA. enfong tnv Eupwrnaikh Xdpta tou Epeuvnti: ZuotApata a§loAdynong oto TUAKA 1 TOU

MapovTog eyypagou.
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xela, avTUMPOoWMEUTIKA TWV EMTEUYUATWY KAl TPOTOVIWY TOU anattou-
vIat yla tny KatdAndn twv B£0ewy mou €Xouv TPOKNPUXBEL.

Avayvmpion Tng KIVATIKOTNTAG

Omotadnmnote eumelpia KIVNTIKOTNTAG OMWG T.X. OlAPOVA O AAAn
X0pa/mepipépeta n oe Ao peuvnTikO MAaiclo (Bnpoaio N IBIWTIKG), PETA-
mAdnon amnd évav emotnUovikd KAAdo n topéa o dA\o —&ite 010 MAQIGLO
TNG APXIKNG EPEUVNTIKAG KATAPTIONG E(TE 0€ PETAYEVEDTEPO OTABIO TNG
EPEUVNTIKAG 0Tadl0dpopiag, N EIKOVIKA KIVNTIKOTNTA, TPETEL va Bewpeltal
¢ MOAUTIHO OTOIXED TNG EMAYYEAPATIKNG EEEAIENG TOU EpELVNTA.

Avayvwplon TiTAwV KAt TpogovIwv

O1 gpyod0TEG N/Kal 0l XpNPatodoteg mpénel va Slao@alifouv KAatdAnAn
a&loAdynaon Kat avayvwplon Twv akadnpaikwv Kat EMayyeARATIKOV TITAWY
KAl TTPOGOVIWY, CUPTIEPIAAPBAVOUEVWY TV ATUTIWV TIPOGOVIWY, OAWV TWV
gpeuVNTWY, 13iwg oto mAaiolo tng S1eBvolc Kal EMAYYEAPATIKAG KIVATIKO-
tntag. Ot epyoddteg n/Kkat ot xpnpatoddteg opeilouv va yvwpilouv kai va
KAtavoouv MANPWE ToUg Kavoveg, Ti¢ dladikacleg kal ta mpdtuma mou Sié-
TIOUV TNV avVayvepLlon TwV akadnuaikwyv Kal enayyeAUatikov TitAwy Kal
TIPOCOVIWY, KAl TIPETEL GUVETIWGE va SIEPEUVOUV TV £BVIKN vopoBeaia, oup-
BAoelc kal £181KOUE KAVOVEC TIOU 1oXUOUV 0€ BEPATA avayvwpIong autwy
TWV TITAWV KAl TIPOGOVIWY, AVaTPEXOVTAG 08 OAEC TIC S1aB£OIPEG TNYEC .

Apxaiétnta

To eminedo Twv analtoUpeEveY TPocovIwy Ba mpénel va kabopiletal pe
Bdon TI¢ avaykeg TNG TMPO¢ KataAnyn B£ong Kat Oxt w¢ EPMOBI0 TNG TPO-

BA. http://www.enic-naric.net/ yia nepioo6tepeg mAnpo@opieg oxetikd pe 1o diktuo NARIC
(€BVIKG KEVTPA MANPOMOPIWV YId TNV AVAYVWPLON akadnpaikwy Tithwv) kat to diktuo ENIC
(EupWMATKG BIKTUO KEVIPWV TANPOPOPINV).



oAn{ing. H avayvoplon kat n a§loAéynon Twv mpooovIny MPETEL VA £0TIA-
Covtal ota emtelypata tou urmoPn@iou mapd ota 181aitepa xapakTnPIoTKA
Tou urmoPn@iou N oTN RPN TOU OPYaVIoHOU OTIOU amoKINBnkav Ta mpo-
o0vta. Aedopévou 0TI Ta EMAYYEAUATIKA TTPOCOVTA UTTOPE( va anokTtnBolv
o€ €va apxikd otadlo plag pakpde otadlodpopiac, Ba npenel emiong va
avayvwpiZetal n a&ia tng dia Blou emayyeApatikng eEENENG.

Metadidaxtopikoi dlopiopol

Ot opyaviopoi mou dlopifouv UeTadIBAKTOPIKOUG EPEUVNTEG OPEINOUY va
epappolouv oapeig Kavoveg Kal pPNTEG KATEUBUVINPIEG YPAUMEG YId TNV
nmpooAnyin Kat Tov d1opIoUO PETABISAKTOPIKWY EPEUVNTWV, 18IWG OE 0,TI
apopd T peylotn SIApKELa Kal TOUG OTOXOUG AUTWY Twv dloplopwy. Ol
OXETIKEC KATEUBUVINPIEG YPAWPEG TIPETEL va AapBdvouy unddn tn Sidp-
KELQ TWV MPONYOUHEVWY HETADIOAKTOPIKAV SI0PICUWY o€ AANOUG opyavi-
opolcg, KaBwg tov PeTaBAtike Xxapaktnpa ToU TPEMEL va €XEl TO
HETAdIOAKTOPIKO KABEOTWG, KUPLOG OKOTIOG TOU OTolou gival va MPooPE-
PELTIPOGOETEC EUKAIPIEG EMAYYEAUATIKAG €EEMENG PE TNV TIPOOTITIKA HIAG
pakpompdBeopng epeuvnTikng otadlodpopiac.
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TMHMA 3
OPIZMOI

Epeuvntég

MNa toug okomoug Tng mapouoag olaTaong, xpnatpornoleital o S1ebvwg ava-
YVWPIOUEVOG 0PIOPAG TOU OPOU «EPEUVAY TIOU TIAPEXETAL OTO «EYXELPIBIO
Frascati» 7. Katd ouvénela, wg EpEUVNTEG vooUvTal

«EnayyeAuaties nou katayivovial pe tn gUAAnYn tng 10éag r tn dnuloup-
yia Véwv yvawoewv, mpoidviwy, d1adikaciwv, HeOOOwY Kal CUTTNUATWY Kal
LIE Tn Olaxeiplon TwV avTioToIXWV EQYwWV».

Mo ouykekppéva, n mapovoa alotach agopd OAa ta mpdowa Tou ana-
oxohouvtal EMayYEAUATIKWE OTOV XWPO TNG £PEUVAC KAl TNG AVATITUENG ,
aveEaptntwg otadiou emayyeApatikng otadlodpopiag kat Tagvopnong
TOUG. ZupmepIAapBAavovTal ot EMayyeAHATIKEG BPaoTNPIOTNTEG «BATIKAG
£PEUVAC», «OTPATNYIKAC £PEUVACH, «EPAPUOTUEVNC EPEUVACYH «TIEIPANA-
TIKAG AVATITUENG» KAl «HETAPOPAC YVWOEWV», KABWG Kal ot dpaotnplotn-
TG Kalvotopiag kal mapoxng cupBoulwy, emomteiag kat didaokaliac,
SIAXEIPIONG YVWOEWV KAl SIKAIWHUATWY MVEUPATIKAG 1310KTNGIaG, EKUETAN-
AEUONG EPEUVNTIKWV ATIOTEAECUATWY N EMOTNPOVIKAG dnpoatoypagiag.

Mvetal d1akpion PETA&U TWV «VEWV EPEUVNTWV» KAl TWV TEMEIPAPEVHV
EPEULVNTWV»:

" Proposed Standard Practice for Surveys on Research and Experimental Development, Frascati
Manual, OECD, 2002.

COM (2003) 436 G 18.7.2003: O1 gpeuvntég otov EXE: ‘Eva emdyyeApa, mAnBwpa otadio-
Spopiwv.



® (G «VEOL EPEUVNTEC» ® opllovTal ol EPEUVNTEG TTOU Slavuouv Td
4 pWTa £€tn (10080Uvapo MANPOUG AMAoXOANGNC) TNG EPEUVNTIKNAG
TOUG OpaoTNPIOTNTAC, cupnepthapBavopévng tng meptodou ekmai-
deuong otnv €peuva-

® ()G «TIEMEIPAPEVOL EPEUVNTEG» *° OPIZOVTAL Ol EPEUVNTEG HE TOUAG-
X10TOV 4€1n Tielpa atnv €peuva (1cod8Uvapo MAnpoug anacxdoAnaong)
amnd Tnv KTNGN TOU MAVETIOTAHIAKOU TITUXIOU TIOU TOUG EMITPEMEL VA
KAvouv 818aKTOPIKA HEAETN, OTN XWPA KTAONG TOU TTUXioU /SIMAK-
HaTog, N Ol EPEUVNTEG TTOU BlaBétouv BN dIdAKTOPIKO, aveEaptn-
WG TOU XPOVOU TIOU amaltnOnKe yia TNy KTNGN TOU.

Epyodoteg

Y10 mAaiolo tng mapoloag alaTaong, o 0Pog «epyodOTECH AVAPEPETAL OE
6AouG TOUG SNPOGIOUG N IBIWTIKOUG 0pYaVIoHOUG TTOU amaoxohouV pEu-
vntég Bdoel oUpBaong epyaciag n mou @ihogevolv epeuvnteg BACEl GU-
Bdoewv n pubpicewv aA\ou TUTOU, CUNUTIEPIAAUBAVOUEVRV EKEIVWY TIOU
dev nPoPBAEMOUY GUEON OIKOVOUIKA oxeéon. H teleutaia mepintwon ava-
pépetal 1diwg o 1dpUpata Tpitopddpiag ekmaideuong, TUAPATA GXOAWY,
epyaotnpia, 1dplpata N IdlwTtikoUg opyaviopoug, ota mAaiola Twv omoiwv
Ol EPEUVNTEG €iTe AaUBAVOUV £pEUVNTIKA KATAPTION N TPAYHATOMOLOUV
TPAKTIKA doKnan €ite eKTEAOUV TIG EPEUVNTIKEG TOUG dPACTNPIOTNTES UE
xpnpatoddtnon tpitwy.

¥ BA. mpdypappa epyaciag «Adpnon tou Eupwmnaikol Xwpou ‘Epeuvag — AvBpwmivol opol Kat

Kivnukotnta — Apdoelg «Mapia Kioupi», ékdoon ZemtepBpiou 2004, oeNdA 41.
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Xpnpatodoteg

0 0pog «xpNPATOdOTEG» avaPEPETAL OTOUG TTAGNG PUCEWS POPEIC ** ou
TAPEXOUV XPNUATOd0TNON (OUUTEPIANAHBAVOUEVWY TWV HIOBWY, ETSOUA-
TWV, EMXOPNYACEWV KAl UTIOTPOPIWY) 0E dNPOCIOUG Kal I8IWTIKOUG
EPEUVNTIKOUC 0PYaVIOHOUC, CUUTIEPIAAUBAVOHEVOV TWV 1I8PUUATWY TPI-
T0BA6UIag ekmaideuong. YO autny Toug TNy 1I310TNTa, PmopoUyv va Kado-
pitouv w¢ Baoikn mpoUmdBeon yia Tn xopAynNaon Xxpnuatodotnong tnv
KaBIEpWan Kal EQApUoyn, €K HEPOUG TWV TPOG XpNUAToddTnon opyavi-
OPWY, ATTOTEAECHATIKWY OTPATNYIKWY, TPAKTIKWY KAl HNXAVICU®Y, OUp-
PWVWY HE TIG YEVIKEG APXEG KAL ATIAITACELG TIOU TEPLYPAPOVTAL aTNY
napouoa clotaon.

Aoplopdg n anacxoAnan

Ot avwtepw Opot avapEpovial oTi¢ maviog TUTou oupBdacelg, ploboug,
OTIG UTIOTPOPIEG, EMXOPNYNCEIG N EMBOUATA TTOU Xpnpatodotouvial ano
Tpitoug, oupmnepthAapBavopevng tng xpnpatodotnong BACEl TwWV TPO-
ypappdtwv mataioy .

21

H Kowvétnta 8a emdingel va tnpnoel g deopeloelg ou ektiBevtal otny mapoloa ouotaon,
£vavTl Twv 81KaloUxwv xpnpatoddtnong BAcel Tou N Twv MPoypappdtwy mAaicivv dpaotn-
PLOTATWY €PEUVAG, TEXVONOYIKNG avamtugng kat emideigng.

Npoypdppata miaiola 3pactnPIOTATWY €PEUVAG, TEXVOAOYIKAC avATTUENG Kal eMSEIENG.
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Commission Recommendation
of 11 March 2005

on the European Charter for Researchers
and on a Code of Conduct for the Recruitment

of Researchers

The Commission of the European Communities

Having regard to the Treaty establishing the European Community, and in
particular Article 165 thereof

Whereas

()

@)

©)

1

2

The Commission considered it necessary in January 2000 * to estab-
lish the European Research Area as the linchpin of the Community’s
future action in this field with a view to consolidating and giving struc-
ture to a European research policy.

The Lisbon European Council set the Community the objective of
becoming the most competitive and dynamic knowledge economy in
the world by 2010.

The Council has addressed issues related to the profession and the
career of researchers within the European Research Area in its Resolution
of 10 November 2003 * and welcomed in particular the Commission’s
intention to work towards the development of a European Researcher’s
Charter and a Code of Conduct for the Recruitment of Researchers.

COM(2000) 6 final of 18.1.2000.

JO C 282, p. 1-2, of 25.11.2003. Council Resolution of 10 November 2003 (2003/C 282/01 on
the profession and the career of researchers within the European Research Area).
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(4)

(5)

©)

@)

®)

©)

3

4

The identified potential shortage of researchers 3, particularly in cer-
tain key disciplines, will pose a serious threat to EU’s innovative
strength, knowledge capacity and productivity growth in the near
future and may hamper the attainment of the Lisbon and Barcelona
objectives. Consequently, Europe must dramatically improve its
attractiveness to researchers and strengthen the participation of
women researchers by helping to create the necessary conditions for
more sustainable and appealing careers for them in R&D “.

Sufficient and well-developed human resources in R&D are the cor-
nerstone of advancement in scientific knowledge, technological
progress, enhancing the quality of life, ensuring the welfare of Euro-
pean citizens and contributing to Europe’s competitiveness.

New instruments for the career development of researchers should be
introduced and implemented, thus contributing to the improvement
of career prospects for researchers in Europe.

Enhanced and more visible career prospects also contribute to the
building of a positive public attitude towards the researchers’ pro-
fession, and thereby encourage more young people to embark on
careers in research.

The ultimate political goal of this Recommendation is to contribute to
the development of an attractive, open and sustainable European
labour market for researchers, where the framework conditions allow
for recruiting and retaining high quality researchers in environments
conducive to effective performance and productivity.

Member States should endeavour to offer researchers sustainable
career development systems at all career stages, regardless of their
contractual situation and of the chosen R&D career path, and they

COM (2003) 226 final and SEC(2003) 489 of 30.4.2003.
SEC (2005) 260.



should endeavour to ensure that researchers are treated as profes-
sionals and as an integral part of the institutions in which they work.

(10) Even though Member States have made considerable efforts to over-

come administrative and legal obstacles to geographical and inter-
sectoral mobility, many of these obstacles still remain.

(11) All forms of mobility should be encouraged as part of a comprehen-

sive human resource policy in R&D at national, regional and institu-
tional level.

(12) The value of all forms of mobility needs to be fully recognised in the

career appraisal and career advancement systems for researchers,
thus guaranteeing that such an experience is conducive to their pro-
fessional development.

(13) The development of a consistent career and mobility policy for

researchers to ° and from the European Union should be considered
with regard to the situation in developing countries and regions within
and outside Europe, so that building research capacities within the
European Union does not occur at the expense of less developed
countries or regions.

(14) Funders or employers of researchers in their role as recruiters should

be responsible for providing researchers with open, transparent and
internationally comparable selection and recruitment procedures.

(15) Society should appreciate more fully the responsibilities and the pro-

5

fessionalism that researchers demonstrate in executing their work at
different stages of their careers and in their multi-faceted role as
knowledge workers, leaders, project coordinators, managers, super-
visors, mentors, career advisors or science communicators.

COM(2004) 178 final of 16.3.2004.
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(16) This Recommendation takes as its premise that employers or funders

of researchers have an overriding obligation to ensure that they meet
respective national, regional or sectoral legislation requirements.

(17) This Recommendation provides Member States, employers, funders

and researchers with a valuable instrument to undertake, on a vo-
luntary basis, further initiatives for the improvement and consolidation
of researchers’ career prospects in the European Union and for the
creation of an open labour market for researchers.

(18) The general principles and requirements outlined in this Recommen-

dation are the fruits of a public consultation process to which the
members of the Steering Group on Human Resources and Mobility
have been fully associated,

Hereby recommends:

1.

That Member States endeavour to undertake the necessary steps to
ensure that employers or funders of researchers develop and main-
tain a supportive research environment and working culture, where
individuals and research groups are valued, encouraged and sup-
ported, and provided with the necessary material and intangible sup-
port to enable them to fulfil their objectives and tasks. Within this
context, particular priority should be given to the organisation of
working and training conditions in the early stage of the researchers’
careers, as it contributes to the future choices and attractiveness of
a career in R&D.

That Member States endeavour to take, wherever necessary, the cru-
cial steps to ensure that employers or funders of researchers improve
the recruitment methods and career evaluation/appraisal systems in
order to create a more transparent, open, equal and internationally
accepted system of recruitment and career development as a pre-
requisite for a genuine European labour market for researchers.



That Member States - as they formulate and adopt their strategies
and systems for developing sustainable careers for researchers - take
duly into account and are guided by the general principles and
requirements, referred to as The European Charter for Researchers
and the Code of Conduct for the Recruitment of Researchers outlined
in the Annex.

That Member States endeavour to transpose these general principles
and requirements within their area of responsibility into national re-
gulatory frameworks or sectoral and/or institutional standards and
guidelines (charters and/or codes for researchers). In so doing they
should take into account the great diversity of the laws, regulations
and practices which, in different countries and in different sectors,
determine the path, organisation and working conditions of a career
in R&D.

That Member States consider such general principles and require-
ments as an integral part of institutional quality assurance mecha-
nisms by regarding them as a means for establishing funding criteria
for national/regional funding schemes, as well as adopting them for
the auditing, monitoring and evaluation processes of public bodies.

That Member States continue their efforts to overcome the persisting
legal and administrative obstacles to mobility, including those related
to intersectoral mobility and mobility between and within different
functions, taking into account an enlarged European Union.

That Member States endeavour to ensure that researchers enjoy ade-
quate social security coverage according to their legal status. Within
this context, particular attention should be paid to the portability of
pension rights, either statutory or supplementary, for researchers
moving within the public and private sectors in the same country and
also for those moving across borders within the European Union.
Such regimes should guarantee that researchers who, in the course
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10.

11.

12.

13.

of their lives, change jobs or interrupt their careers do not unduly suf-
fer a loss of social security rights.

That Member States put in place the necessary monitoring structures
to review this Recommendation regularly, as well as to measure the
extent to which employers, funders and researchers have applied the
European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers.

That the criteria for measuring this will be established and agreed
with the Member States within the context of the work undertaken by
the Steering Group on Human Resources and Mobility.

That Member States in their role as representatives in the interna-
tional organisations established at intergovernmental level take due
account of this Recommendation when proposing strategies and tak-
ing decisions concerning the activities of those organisations.

This Recommendation is addressed to the Member States but it is
also intended as an instrument to encourage social dialogue, as well
as dialogue among researchers, stakeholders and society at large.

The Member States are invited to inform the Commission, as far as
possible, by 15th December 2005 and annually thereafter of any
measures they have taken further to this Recommendation, and to
inform it of the first results of its application as well as to provide
examples of good practice.

This Recommendation will be reviewed periodically by the Commis-
sion in the context of the Open Method of Coordination.

Done at Brussels, 11 March 2005

For the Commission
Janez Potocnik
Member of the Commission



ANNEX

Section 1
The European Charter for Researchers

The European Charter for Researchers is a set of general principles and
requirements which specifies the roles, responsibilities and entitlements
of researchers as well as of employers and/or funders of researchers °.
The aim of the Charter is to ensure that the nature of the relationship
between researchers and employers or funders is conducive to successful
performance in generating, transferring, sharing and disseminating
knowledge and technological development, and to the career develop-
ment of researchers. The Charter also recognizes the value of all forms of
mobility as a means for enhancing the professional development of
researchers.

In this sense, the Charter constitutes a framework for researchers, employers
and funders which invites them to act responsibly and as professionals
within their working environment, and to recognise each other as such.

The Charter addresses all researchers in the European Union at all stages
of their career and covers all fields of research in the public and private
sectors, irrespective of the nature of the appointment or employment?, the
legal status of their employer or the type of organisation or establishment
in which the work is carried out. It takes into account the multiple roles of
researchers, who are appointed not only to conduct research and/or to
carry out development activities but are also involved in supervision, men-
toring, management or administrative tasks.

®  See definition in Section 3.

7 See definition in Section 3.
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This Charter takes as its premise that researchers as well as employers
and/or funders of researchers have an overriding obligation to ensure that
they meet the requirements of the respective national or regional legisla-
tion. Where researchers enjoy a status and rights which are, in certain
respects, more favourable than those provided for in this Charter, its terms
should not be invoked to diminish the status and rights already acquired.

Researchers, as well as employers and funders, who adhere to this Char-
ter will also be respecting the fundamental rights and observe the prin-
ciples recognised by the Charter of Fundamental Rights of the European
Union ®.

8

Official Journal C 364, 18.12.2000 p. 0001-0022.
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General Principles and Requirements
applicable to Researchers:

Research Freedom

Researchers should focus their research for the good of mankind and for
expanding the frontiers of scientific knowledge, while enjoying the free-
dom of thought and expression, and the freedom to identify methods by
which problems are solved, according to recognised ethical principles and
practices.

Researchers should, however, recognise the limitations to this freedom
that could arise as a result of particular research circumstances (including
supervision/guidance/management) or operational constraints, e.g. for
budgetary orinfrastructural reasons or, especially in the industrial sector,
for reasons of intellectual property protection. Such limitations should
not, however, contravene recognised ethical principles and practices, to
which researchers have to adhere.

Ethical principles

Researchers should adhere to the recognised ethical practices and fun-
damental ethical principles appropriate to their discipline(s) as well as to
ethical standards as documented in the different national, sectoral or insti-
tutional Codes of Ethics.

Professional responsibility

Researchers should make every effort to ensure that their research is re-
levant to society and does not duplicate research previously carried out
elsewhere.
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They must avoid plagiarism of any kind and abide by the principle of intel-
lectual property and joint data ownership in the case of research carried
out in collaboration with a supervisor(s) and/or other researchers. The
need to validate new observations by showing that experiments are repro-
ducible should not be interpreted as plagiarism, provided that the data to
be confirmed are explicitly quoted.

Researchers should ensure, if any aspect of their work is delegated, that
the person to whom it is delegated has the competence to carry it out.

Professional attitude

Researchers should be familiar with the strategic goals governing their
research environment and funding mechanisms, and should seek all ne-
cessary approvals before starting their research oraccessing the resources
provided.

They should inform their employers, funders or supervisor when their
research project is delayed, redefined or completed, or give notice if it is
to be terminated earlier or suspended for whatever reason.

Contractual and legal obligations

Researchers at all levels must be familiar with the national, sectoral or
institutional regulations governing training and/or working conditions.
This includes Intellectual Property Rights regulations, and the require-
ments and conditions of any sponsor or funders, independently of the
nature of their contract. Researchers should adhere to such regulations by
delivering the required results (e.g. thesis, publications, patents, reports,
new products development, etc) as set out in the terms and conditions of
the contract or equivalent document.



Accountability

Researchers need to be aware that they are accountable towards their
employers, funders or other related public or private bodies as well as, on
more ethical grounds, towards society as a whole. In particular,
researchers funded by public funds are also accountable for the efficient
use of taxpayers’ money. Consequently, they should adhere to the prin-
ciples of sound, transparent and efficient financial management and co-
operate with any authorised audits of their research, whether undertaken
by their employers/funders or by ethics committees.

Methods of collection and analysis, the outputs and, where applicable,
details of the data should be open to internal and external scrutiny, when-
ever necessary and as requested by the appropriate authorities.

Good practice in research

Researchers should at all times adopt safe working practices, in line with
national legislation, including taking the necessary precautions for health
and safety and for recovery from information technology disasters, e.g. by
preparing proper back-up strategies. They should also be familiar with the
current national legal requirements regarding data protection and confi-
dentiality protection requirements, and undertake the necessary steps to
fulfil them at all times.

Dissemination, exploitation of results

All researchers should ensure, in compliance with their contractual
arrangements, that the results of their research are disseminated and
exploited, e.g. communicated, transferred into other research settings or,
if appropriate, commercialised. Senior researchers, in particular, are
expected to take a lead in ensuring that research is fruitful and that results
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are either exploited commercially or made accessible to the public (or
both) whenever the opportunity arises.

Public engagement

Researchers should ensure that their research activities are made known
to society at large in such a way that they can be understood by non-spe-
cialists, thereby improving the public’s understanding of science. Direct
engagement with the public will help researchers to better understand
public interest in priorities for science and technology and also the pub-
lic’s concerns.

Relation with supervisors

Researchers in their training phase should establish a structured and re-
gular relationship with their supervisor(s) and faculty/departmental rep-
resentative(s) so as to take full advantage of their relationship with them.

This includes keeping records of all work progress and research findings,
obtaining feedback by means of reports and seminars, applying such feed-
back and working in accordance with agreed schedules, milestones, deliv-
erables and/or research outputs.

Supervision and managerial duties

Senior researchers should devote particular attention to their multi-faceted
role as supervisors, mentors, career advisors, leaders, project coordina-
tors, managers or science communicators. They should perform these
tasks to the highest professional standards. With regard to their role as
supervisors or mentors of researchers, senior researchers should build up
a constructive and positive relationship with the early-stage researchers,
in order to set the conditions for efficient transfer of knowledge and for the
further successful development of the researchers’ careers.



Continuing Professional Development

Researchers at all career stages should seek to continually improve them-
selves by regularly updating and expanding their skills and competencies.
This may be achieved by a variety of means including, but not restricted to,
formal training, workshops, conferences and e-learning.
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General Principles and Requirements applicable to Employers and
Funders:

Recognition of the profession

Allresearchers engaged in a research career should be recognised as pro-
fessionals and be treated accordingly. This should commence at the begin-
ning of their careers, namely at postgraduate level, and should include all
levels, regardless of their classification at national level (e.g. employee,
postgraduate student, doctoral candidate, postdoctoral fellow, civil ser-
vants).

Non-discrimination

Employers and/or funders of researchers will not discriminate against
researchers in any way on the basis of gender, age, ethnic, national or
social origin, religion or belief, sexual orientation, language, disability,
political opinion, social or economic condition.

Research environment

Employers and/or funders of researchers should ensure that the most
stimulating research or research training environment is created which
offers appropriate equipment, facilities and opportunities, including for
remote collaboration over research networks, and that the national or sec-
toral regulations concerning health and safety in research are observed.
Funders should ensure that adequate resources are provided in support of
the agreed work programme.




Working conditions

Employers and/or funders should ensure that the working conditions for
researchers, including for disabled researchers, provide where appropri-
ate the flexibility deemed essential for successful research performance in
accordance with existing national legislation and with national or sectoral
collective-bargaining agreements. They should aim to provide working
conditions which allow both women and men researchers to combine fam-
ily and work, children and career °. Particular attention should be paid,
inter alia, to flexible working hours, part-time working, tele-working and
sabbatical leave, as well as to the necessary financial and administrative
provisions governing such arrangements.

Stability and permanence of employment

Employers and/or funders should ensure that the performance of
researchers is not undermined by instability of employment contracts, and
should therefore commit themselves as far as possible to improving the
stability of employment conditions for researchers, thus implementing
and abiding by the principles and terms laid down in the EU Directive on
Fixed-Term Work *.

®  See SEC (2005) 260, Women and Science: Excellence and Innovation — Gender Equality in
Science.

® Which aims to prevent fixed-term employees from being treated less favourably than similar

permanent employees, to prevent abuse arising from the use of successive fixed-term con-
tracts, to improve access to training for fixed-term employees and to ensure that fixed-term
employees are informed about available permanent jobs. Council Directive 1999/70/EC con-
cerning the “Framework Agreement on fixed-term work” concluded by ETUC, UNICE and CEEP,
adopted on 28 June 1999.
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Funding and salaries

Employers and/or funders of researchers should ensure that researchers
enjoy fair and attractive conditions of funding and/or salaries with ade-
quate and equitable social security provisions (including sickness and
parental benefits, pension rights and unemployment benefits) in accor-
dance with existing national legislation and with national or sectoral col-
lective bargaining agreements. This must include researchers at all career
stages including early-stage researchers, commensurate with their legal
status, performance and level of qualifications and/or responsibilities.

Gender balance ™

Employers and/or funders should aim for a representative gender balance
at all levels of staff, including at supervisory and managerial level. This
should be achieved on the basis of an equal opportunity policy at recruit-
ment and at the subsequent career stages without, however, taking prece-
dence over quality and competence criteria. To ensure equal treatment,
selection and evaluation committees should have an adequate gender
balance.

Career development

Employers and/or funders of researchers should draw up, preferably within
the framework of their human resources management, a specific career
development strategy for researchers at all stages of their career, regard-
less of their contractual situation, including for researchers on fixed-term
contracts. It should include the availability of mentors involved in provi-
ding support and guidance for the personal and professional development
of researchers, thus motivating them and contributing to reducing any

11

See SEC (2005) 260, Women and Science: Excellence and Innovation — Gender Equality in
Science.



insecurity in their professional future. All researchers should be made
familiar with such provisions and arrangements.

Value of mobility

Employers and/or funders must recognise the value of geographical, inter-
sectoral, inter- and trans-disciplinary and virtual > mobility as well as mobi-
lity between the public and private sector as an important means of
enhancing scientific knowledge and professional development at any stage
of a researcher’s career. Consequently, they should build such options into
the specific career development strategy and fully value and acknowledge
any mobility experience within their career progression/appraisal system.

This also requires that the necessary administrative instruments be putin
place to allow the portability of both grants and social security provisions,
in accordance with national legislation.

Access to research training and continuous development

Employers and/or funders should ensure that all researchers at any stage
of their career, regardless of their contractual situation, are given the
opportunity for professional development and for improving their employ-
ability through access to measures for the continuing development of skills
and competencies.

Such measures should be regularly assessed for their accessibility, take-
up and effectiveness in improving competencies, skills and employability.

12

i.e. remote collaboration over electronic networks.
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Access to career advice

Employers and/or funders should ensure that career advice and job place-
ment assistance, either in the institutions concerned, or through collabo-
ration with other structures, is offered to researchers at all stages of their
careers, regardless of their contractual situation.

Intellectual Property Rights

Employers and/or funders should ensure that researchers at all career
stages reap the benefits of the exploitation (if any) of their R&D results
through legal protection and, in particular, through appropriate protec-
tion of Intellectual Property Rights, including copyrights.

Policies and practices should specify what rights belong to researchers
and/or, where applicable, to their employers or other parties, including
external commercial or industrial organisations, as possibly provided for
under specific collaboration agreements or other types of agreement.

Co-authorship

Co-authorship should be viewed positively by institutions when evaluating
staff, as evidence of a constructive approach to the conduct of research.
Employers and/or funders should therefore develop strategies, practices
and procedures to provide researchers, including those at the beginning
of their research careers, with the necessary framework conditions so that
they can enjoy the right to be recognised and listed and/or quoted, in the
context of their actual contributions, as co-authors of papers, patents, etc,
orto publish their own research results independently from their supervi-
sor(s).



Supervision

Employers and/or funders should ensure that a person is clearly identified
to whom early-stage researchers can refer for the performance of their pro-
fessional duties, and should inform the researchers accordingly.

Such arrangements should clearly define that the proposed supervisors
are sufficiently expert in supervising research, have the time, knowledge,
experience, expertise and commitment to be able to offer the research
trainee appropriate support and provide for the necessary progress and
review procedures, as well as the necessary feedback mechanisms.

Teaching

Teaching is an essential means for the structuring and dissemination of
knowledge and should therefore be considered a valuable option within
the researchers’ career paths. However, teaching responsibilities should
not be excessive and should not prevent researchers, particularly at the
beginning of their careers, from carrying out their research activities.

Employers and/or funders should ensure that teaching duties are ade-
quately remunerated and taken into account in the evaluation/appraisal
systems, and that time devoted by senior members of staff to the training
of early stage researchers should be counted as part of their teaching com-
mitment. Suitable training should be provided for teaching and coaching
activities as part of the professional development of researchers.

Evaluation/appraisal systems

Employers and/or funders should introduce for all researchers, including
senior researchers, evaluation/appraisal systems for assessing their pro-
fessional performance on a regular basis and in a transparent manner by
an independent (and, in the case of senior researchers, preferably inter-
national) committee.
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Such evaluation and appraisal procedures should take due account of
their overall research creativity and research results, e.g. publications,
patents, management of research, teaching/lecturing, supervision, men-
toring, national or international collaboration, administrative duties, pub-
lic awareness activities and mobility, and should be taken into
consideration in the context of career progression.

Complaints/appeals

Employers and/or funders of researchers should establish, in compliance
with national rules and regulations, appropriate procedures, possibly in
the form of an impartial (ombudsman-type) person to deal with com-
plaints/appeals of researchers, including those concerning conflicts
between supervisor(s) and early-stage researchers. Such procedures
should provide all research staff with confidential and informal assistance
in resolving work-related conflicts, disputes and grievances, with the aim
of promoting fair and equitable treatment within the institution and
improving the overall quality of the working environment.

Participation in decision-making bodies

Employers and/or funders of researchers should recognise it as wholly
legitimate, and indeed desirable, that researchers be represented in the
relevant information, consultation and decision-making bodies of the insti-
tutions for which they work, so as to protect and promote their individual
and collective interests as professionals and to actively contribute to the
workings of the institution =.

3 In this context see also EU Directive 2002/14/EC.



Recruitment

Employers and/or funders should ensure that the entry and admission
standards for researchers, particularly at the beginning at their careers, are
clearly specified and should also facilitate access for disadvantaged
groups or for researchers returning to a research career, including teachers
(of any level) returning to a research career.

Employers and/or funders of researchers should adhere to the principles
set out in the Code of Conduct for the Recruitment of Researchers when
appointing or recruiting researchers.
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Section 2
The Code of Conduct for the Recruitment of Researchers

The code of conduct for the recruitment of researchers consists of a set of
general principles and requirements that should be followed by employers
and/or funders when appointing or recruiting researchers. These prin-
ciples and requirements should ensure observance of values such as
transparency of the recruitment process and equal treatment of all appli-
cants, in particular with regard to the development of an attractive, open
and sustainable European labour market for researchers, and are com-
plementary to those outlined in the European Charter for Researchers.
Institutions and employers adhering to the Code of Conduct will openly
demonstrate their commitment to act in a responsible and respectable
way and to provide fair framework conditions to researchers, with a clear
intention to contribute to the advancement of the European Research Area.

General Principles and Requirements for the Code of Conduct

Recruitment

Employers and/or funders should establish recruitment procedures which
are open *, efficient, transparent, supportive and internationally compa-
rable, as well as tailored to the type of positions advertised.

*  All available instruments should be used, in particular international or globally accessible

web-based resources such as the pan-European Researcher's Mobility Portal:
http://europa.eu.int/eracareers.



Advertisements should give a broad description of knowledge and com-
petencies required, and should not be so specialised as to discourage
suitable applicants. Employers should include a description of the working
conditions and entitlements, including career development prospects.
Moreover, the time allowed between the advertisement of the vacancy or
the call for applications and the deadline for reply should be realistic.

Selection

Selection committees should bring together diverse expertise and compe-
tences and should have an adequate gender balance and, where appropri-
ate and feasible, include members from different sectors (public and private)
and disciplines, including from other countries and with relevant experience
to assess the candidate. Whenever possible, a wide range of selection prac-
tices should be used, such as external expert assessment and face-to-face
interviews. Members of selection panels should be adequately trained.

Transparency

Candidates should be informed, prior to the selection, about the recruitment
process and the selection criteria, the number of available positions and the
career development prospects. They should also be informed after the selec-
tion process about the strengths and weaknesses of their applications.

Judging merit

The selection process should take into consideration the whole range of
experience ® of the candidates. While focusing on their overall potential as
researchers, their creativity and level of independence should also be
considered.

> See also The European Charter for Researchers: Evaluation/Appraisal systems in Section 1 of

this document.
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This means that merit should be judged qualitatively as well as quantita-
tively, focusing on outstanding results within a diversified career path and
not only on the number of publications. Consequently, the importance of
bibliometric indices should be properly balanced within a wider range of
evaluation criteria, such as teaching, supervision, teamwork, knowledge
transfer, management of research and innovation and public awareness
activities. For candidates from an industrial background, particular attention
should be paid to any contributions to patents, development or inventions.

Variations in the chronological order of CVs

Career breaks orvariations in the chronological order of CVs should not be
penalised, but regarded as an evolution of a career, and consequently, as
a potentially valuable contribution to the professional development of
researchers towards a multidimensional career track. Candidates should
therefore be allowed to submit evidence-based CVs, reflecting a repre-
sentative array of achievements and qualifications appropriate to the post
for which application is being made.

Recognition of mobility experience

Any mobility experience, e.g. a stay in another country/region or in another
research setting (public or private) or a change from one discipline or sector
to another, whether as part of the initial research training or at a later stage
of the research career, or virtual mobility experience, should be considered
as a valuable contribution to the professional development of a researcher.

Recognition of qualifications

Employers and/or funders should provide for appropriate assessment and
evaluation of the academic and professional qualifications, including non-
formal qualifications, of all researchers, in particular within the context of



international and professional mobility. They should inform themselves
and gain a full understanding of rules, procedures and standards gover-
ning the recognition of such qualifications and, consequently, explore
existing national law, conventions and specific rules on the recognition of
these qualifications through all available channels *.

Seniority

The levels of qualifications required should be in line with the needs of the
position and not be set as a barrier to entry. Recognition and evaluation
of qualifications should focus on judging the achievements of the person
rather than his/her circumstances or the reputation of the institution where
the qualifications were gained. As professional qualifications may be
gained at an early stage of a long career, the pattern of lifelong profes-
sional development should also be recognised.

Postdoctoral appointments

Clearrules and explicit guidelines for the recruitment and appointment of
postdoctoral researchers, including the maximum duration and the objec-
tives of such appointments, should be established by the institutions
appointing postdoctoral researchers. Such guidelines should take into
account time spentin prior postdoctoral appointments at other institutions
and take into consideration that the postdoctoral status should be
transitional, with the primary purpose of providing additional professional
development opportunities for a research career in the context of long-
term career prospects.

* Lookat http://www.enic-naric.net/ to find more detailed information about the NARIC Network

(National Academic Recognition Information Centres) and the ENIC Network (European Network
of Information Centres).
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Section 3
Definitions

Researchers

For the purpose of this Recommendation the internationally recognised
Frascati definition of research 7 will be used. Consequently, researchers are
described as

“Professionals engaged in the conception or creation of new knowledge,
products, processes, methods and systems, and in the management of
the projects concerned.”

More specifically, this Recommendation relates to all persons professio-
nally engaged in R&D at any career stage **, regardless of their classification.
This includes any activities related to “basic research”, “strategic
research”, “applied research”, experimental development and “transfer of
knowledge” including innovation and advisory, supervisory and teaching
capacities, the management of knowledge and intellectual property rights,
the exploitation of research results or scientific journalism.

A distinction is made between Early-Stage Researcher and Experienced
Researchers:

e The term Early-Stage Researcher * refers to researchers in the first
fouryears (full-time equivalent) of their research activity, including
the period of research training.

7" In: Proposed Standard Practice for Surveys on Research and Experimental Development,
Frascati Manual, OECD, 2002.

COM (2003) 436 of 18.7. 2003: Researchers in the ERA: One profession, multiple careers.

See Work Programme Structuring the European Research Area Human Resources and Mobil-
ity Marie Curie Actions, edition September 2004, page 41.



e Experienced Researchers * are defined as researchers having at
least four years of research experience (full-time equivalent) since
gaining a university diploma giving them access to doctoral studies,
in the country in which the degree/diploma was obtained or
researchers already in possession of a doctoral degree, regardless
of the time taken to acquire it.

Employers

In the context of this Recommendation “employers” refers to all those
public or private institutions which employ researchers on a contractual
basis or which host them under other types of contracts or arrangements,
including those without a direct financial relationship. The latter refers
particularly to institutions of higher education, faculty departments, lab-
oratories, foundations or private bodies where researchers either undergo
their research training or carry out their research activities on the basis of
funding provided by a third party.

Funders

“Funders” refers to all those bodies ** which provide funding, (including
stipends, awards, grants and fellowships) to public and private research
institutions, including institutions for higher education. In this role they
might stipulate as a key condition for providing funding that the funded
institutions should have in place and apply effective strategies, practices
and mechanisms according to the general principles and requirements
presented in this Recommendation.

Idem, page 42.

The Community will endeavour to apply the commitments laid down in this Recommendation
to the receiver of funding in the context of the Framework Programme(s) for Research, Tech-
nological Development and Demonstration Activities.
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Appointment or employment

This refers to any type of contract or stipend or to a fellowship, grant or

awards financed by a third party including funding within the context of the
Framework Programme(s) 2.

** The Framework Programme(s) for Research, Technological Development and Demonstration

Activities.
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